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President’s Report 


By TED MURPHY 
President 

LIBERAL BUDGET 
Last Tuesday night, Marc 
Lalonde, Minister of Finance, made 
his so-called budget speech. The 
budget did nothing for the un¬ 
employed in this 
country. In fact, 
using his own 
figures, he in¬ 
dicated that 
there would be 
no reduction in 
the percentage 
insofar as reduc- 
ing the un¬ 
employed in 
1983, and only a 
marginal decline 
in the unemployed figures in 1984. It 
provided for tax incentives for busi¬ 
ness, and really nothing for working 
people in this country. There are one 
in every seven involved in the auto 
industry in this country, and there 
was no mention made of anything for 


the auto industry. This budget, in my 
opinion, is a typical Government 
lack of concern for the workers of 
this country, with no mention of con¬ 
tent legislation to protect the work¬ 
ers in the auto industry in Canada. 

REPRESENTATION 
It has been brought to my attention 
by a number of people in the plant 
that, in two areas (Truck Plant and 
Body In White Car Plant), people 
have been told that if they talk to 
people at the Union Hall, they will 
not be looked after insofar as 
representation is concerned. In all 
my years of representing people in 
the plant, I have never taken that 
type of position nor have I known 
this type of position to be taken by 
other representatives. In my opin¬ 
ion, politics is one thing, but when 
representatives do these types of 
things, they are only jeopardizing the 
people they represent. This type of 
tactics is the kind that management 
would use. They try to play one 


against the other, and this only leads 
to dividing the Union and therefore 
only benefits General Motors. I don’t 
like to have to write about these 
things in T/ie Oshaworker, but there 
have been too many incidents of this 
happening, and I felt it necessary to 
bring it to the membership’s at¬ 
tention in order that a stop be put to it 
immediately. Hopefully, the 
representatives that are involved will 
see their error and will stop this type 
of Company tactics. 

NEGOTIATIONS 
There are three sets of negotia¬ 
tions going on within our Local at the 
present time — Kerr Industries, Cliff 
Mills Motors, and Flexpac. We have 
just signed a two year agreement 
with A.V.P. Extrusions in New¬ 
castle. The other three units that are 
in negotiations have had meetings, 
but at the time of writing are still not 
settled. I will report on the progress 
or lack of progress on these nego¬ 
tiations in future editions of The 
Oshaworker. 



V 


GM Plant Chairman^s Report 


By PHJL BENNETT 
Plant Chairman 

COMPANY SCHEDULE 
OVERTIME 

The Company have announced 
Saturday overtime schedules as fol¬ 
lows: 

“A” Plant — May 14th, May 28th, 
June 11th, June 
18th; Truck 
Plant — April 
16th, April 23rd, 
April 30th; “B” 
Plant—May 7th, 
May 14th, May 
28th. 

VACATION 
DATES 
The company 
have announced 
the vacation 
dates for this year in the Truck Plant 
and the Car Plants. They are as fol¬ 
lows: 

Truck Plant Vacations — Shift 1 — 
Weeks of July 25th and August 1st, 
Shift 2 — Weeks of August 8th and 
August 15th. 

Car Plant — “A” System — Weeks 
of July 25th and August 1st, “B” 
System — Weeks of August 8th and 
August 15th. 

Note — The Company have not an¬ 
nounced the vacation dates for the 
North Plant, the Battery Plant nor 
the Parts and Service department at 
the time this article was written. 

APPLICATIONS FOR 
EXTRA VACATION 

The Company have agreed to ex¬ 
tend the time for our members work¬ 
ing in the Truck Plant, the “A” Plant 
and the “B” Plant to apply for extra 
vacation until April 30th, 1983. I 
have been informed by the Company 
that they have bulletins in the plant 
to this affect at the time this article 
was written. 

Because the Company have not 
notified the Union of the vacation 
dates for the North Plant, Battery 
Plant nor the Parts and Service 
Department, the Union will be 
requesting the Company to extend 
the application date to apply for 
extra vacation, after the vacation 


dates are announced for the North 
Plant, Battery Plant and the Parts 
Department. 

DISPUTED WAGE CASES: 

On April 18th and 19th Jim Lane 
the wage co-ordinator for the Inter¬ 
national Union from the U S. came 
to Oshawa to go over the outstanding 
wage disputes that have been refer¬ 
red to the 4th step of the grievance 
procedure. Lane also had another 
international representative from 
the U.S. with him by the name of 
George Mapps. Lane, Mapps, Pat 
Clancy, the International Rep for our 
plant along with myself went into the 


By BURT BUSKER 
District Committeeman 

LAY-OFF TEMPORARILY 
POSTPONED 

The previous Company 
announcement that approximately 
(100) employees would be laid off on 
April 18, 1983, has been postponed 
temporarily. The 
Company in¬ 
formed the 
Union that due to 
the “delay” of 
“dealer ship¬ 
ments” being 
transferred to 
Woodstock, it 
may take a few 
more weeks be¬ 
fore the actual 
lay-off will take 

At the same time, it is giving our 
Union a chance to explain to the 
Parts employees, who are solely af¬ 
fected by the negotiated agreements, 
involving a partial plant closure, the 
options available. 1. To retire per 
agreements negotiated, and/or to 
exercise “flow rights” to jobs in the 


plant to have a look at the jobs in 
dispute. 

Lane is supposed to get back to Pat 
Clancy on the decisions of the wage 
disputes involved and Brother 
Clancy will apprise me of the final 
outcome of these cases. In turn I will 
inform the District Committeemen 
involved so that they can advise the 
grievants as to what the status of 
their grievance is. 

FOURTH STEPS 
Brother Pat Clancy has informed 
me that it is his intention to try and 
have fourth steps in June or some¬ 
time before the summer holidays. 


plants, or apply for transfer to “job 
openings” at the Woodstock Parts 
Warehouse. 

PARTS SUMMER VACATIONS 

I have approached management in 
regards to the finalization of the ap¬ 
proval of the Parts summer vaca¬ 
tions. Just like any other year, the 
employees are concerned about 
making preparations for their holi¬ 
days. The Company indicated to me 
that they did not expect to have 
difficulties in allowing the remaining 
Parts employees to take their vaca¬ 
tions during the months of June-July 
and August. 

Any other year, the Union and the 
Company would work out an agree¬ 
ment to determine “vacation-re- 
placements”. This time, the Com¬ 
pany indicated that sufficient staff 
would be retained to allow those 
remaining Parts employees to take 
their vacations, pending on the 
availability of manpower. 

I have asked the Company to 
notify the Parts employees before 
May 1,1983, “if’ their vacations will 
be granted as per A.V.O. request. 



IVews and Views 
from Parts 



Local 222 UAW 


General 


Thursday, May 5th, 1983 
7:30 p.m. UAW Hall 
44 Bond Street East, Oshawa 


Duplate 

By DON PROSSER the group of members hired on Au- 


Chairman 

Firstly, a belated thank you for 
electing me as a delegate to the UAW 
Convention. Your support is cer¬ 
tainly appreciated. Jack Caldwell 
was also elected, 
and has asked me 
sincere 

iilGt w] received the Ar- 
award 
Sickness 

claim grievance 
of Brother Norm 

Brandt, Pro¬ 
fessor of Law, who was the sole ar¬ 
bitrator. This was a 32 page docu¬ 
ment made quite lengthy by the fact 
there were two questions to settle, 
the first on whether or not we had the 
right to the grievance procedure for 
S. & A., and the second question on 
the claim for S. & A. benefits for 
Brother James. 

While we are still waiting for our 
lawyer’s views on this, I have read 
the award and tried to digest its im¬ 
plications and ramifications for fti- 
ture application. 

At the end of the award. Professor 
Brandt writes: “In summary, 1 make 
the following findings. 

1. Articles 37 of the basic Agree¬ 
ment and ^ 12 of the Insurance Pro¬ 
gram do not prevent a consideration^ 
of whether or not a substantive right 
to claim Sickness & Accident ben¬ 
efits has been conferred upon the 
grievor. 

2. That neither the Collective 
Agreement nor the Insurance Pro¬ 
gram confer such a right on the 
grievor. 

3. That the employer has not vio¬ 
lated the Collective Agreement by 
retiring the grievor. 

In the result, the grievance is dis¬ 
missed. 

Dated at London, Ontario, this 7th 
day of April, 1983. 

G.J. Brandt, Sole Arbitrator.” 

So, some good news and some bad 
news. Certainly we are disappointed 
on the loss of Brother James’ claim 
as we believed we were right and just 
in making this claim on his behalf. 
However, the right of access to the 
grievance procedure in such cases is 
certainly significant to all contracts 
who have the same or similar lan¬ 
guage as our Duplate contract. 

Our lawyer, Mr. Barry Chercover, 
did not leave a leaf unturned in trying 
to win this case, and I thank him for 
dedicated effort. I also thank 
Brothers C. Finlay and T. Murphy 
for the support of the Local on this, 
and also Brothers S. Nimigon, R. 
Nickerson and R. White of the Inter¬ 
national Regional Office for their 
support. 

As of Friday, April 22, the Com¬ 
pany had or were recalling 12 or 13 of 


gust 16, 1976. Again we’ve run into 
problems with lay-offs and recalls 
with members with the same senior¬ 
ity date. In the past, the Company 
have applied departmental seniority 
when recalling, and then, all things 
being relatively equal, they laid off 
and recalled on a “turns basis”. 
While this was not always totally 
fair, it was the best we could do. 
Now all of a sudden, the Company in 
their unrelenting quest to cut costs 
have started calling the same people 
if they’ve already been in the plant 
and had their benefits paid. It’s the 
same old story, the Company feels 
it’s justified to save themselves 
$40.00 or $50.00 a month, “just good 
old economics”. Well, we think 
doing some of our members out of 
$500.00 a week by changing the rules 
in the middle of the game is damned 
poor economics from our point-of 
view, and we’ve filed a policy griev¬ 
ance and employees’ grievances on 
this. ; 

On April 29, 1983, we meet with 
the Company in Toronto, and we’ve 
requested that several items be 
added to the agenda for this meeting 
for discussion. 

They are as follows: 

1. Canadian content legislation and 
Duplate’s position on this. 

2. The - phasing in of automatic 
equipment so it will have the least 
effect regarding the displacement of 
our members. 

3. A retraining program for our 
members who have been or will be 
displaced by automation. 

Hopefully, we’ll make some pro¬ 
gress on these and many more items. 
Iq line with this, we (both Oshawa 
and Hawkesbury Committees) will 
meet on April 28, 1983 in Toronto to 
prepare for this meeting. Local 222 
President Ted Murphy, Local 1661 
President Doug Johnstone, and 
International Rep Steve Nimigon 
will also attend these meetings. 

On April 1, the Annual Improve¬ 
ment Factor kicked in, and our 
members are receiving 29 cents to 34^.. 
cents an hour more in their pay, 
along with 4 cents COLA which be¬ 
came payable on April 4, 1983. 

We have several members retiring 
on May 1. They are: Brothers A1 
James, Gil Wreggitt, Dick Vander- 
gronde, and DesTaylor. On behalf of 
the Bargaining Committee and 
members, I wish all these Brothers 
all the best in a long and enjoyable 
retirement. In my last article, I delib¬ 
erately missed mentioning Brother 
Walter Palanzuk as Walter was hav¬ 
ing second thoughts on retiring. 
However, he has retired. We all wish 
you the best in a long and happy 
retirement, Walter. 

We met at the Master level with 
the Company on April 15, and many 
problems were raised. We’re still 
waiting for the answers on these, and 
I’ll report on them in my next article. 


NOTICE 

Retirees’ Menfibership Meeting, to be held on May 9,1983, at 
1:30 p.m. in the UAW Hall, 44 Bond Street East, Oshawa. Elec¬ 
tions of delegates to the Retirees’ Workers Council and Con¬ 
ference. 

Three (3) attendance draws. 

PLANT TO ATTEND. 

‘Nip’ Tucker 

President Retirees’ Chapter 
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Bod^GunCtub 


By ROY J. FLEMING 



.IC, ..-.,.„..sBkSHHHJyHI 

Sharon Young, Secretary-Treasurer of the Union Rod and Gun Club, received the 
Stan Ward Trophy from President, Ed Shrigley. 



Fish Trophy Winners; Left to Right: Paul Gaudet, Garnet Knight, Bill Nicholls, Ron 
Nicholas, Norm McCue, James McKinlay, Ed Shrigley, William Grealls. 


SUB Report 


The Banquet Committee that was 
in charge of “The Gala Affair” 
would like to thank all who helped to 
make things run so smoothly. To the 
winners who did not pick up their 
trophies, they will be at the New¬ 
castle indoor range any Sunday 
morning. 

The Stan Ward Trophy winner 
was Sharon Young, our hardworking 
Secretary-Treasurer. The award is 
given to the member of the club who 
in the judgment of all other members 
did the most for your Conservation 
Club during the past year. To all 
other female members, there is a 
welcome place for you in your Con¬ 
servation Club. Remember, the last 
boat, motor and trailer was won by a 
lady! 

The Weed Drag, that has been held 
since 1938, will this year be on 
Saturday, June 11, 1983. It will be at 
the same place — Lake Scugog, 
north end of island at the park. All 
adults — $2.00, kids — free. Bill 
Nicholls, Chairman of Casting, has 
many fine prizes for you to win. See 
you there — rain or shine. 

This time of year, fishing is gener¬ 
ally a must for most outdoorsmen. 
However, early spring flowers are 
always a treat to see. I don’t believe 
many things change, only man. Man 
seems to delight in cutting down all 
shrubs, underbush, and littering the 
good earth with garbage. The nice 
thing about early spring flowers is 
that they really mean — SPRING! 

Many people speak of the May 
flowers as being the first spring 
flowers, but that is not my earliest 
spring flower. The Hepatica is my 
favourite. It will be found among last 
year’s leaves — mostly the hard 
maple leaves. The plants grow near 
the earthen floor. It is not a clinging 
plant, but about 6" to 8" high and the 
purple and white flowers will appear 
in early April and stay until early 


By T. THOMPSON 

UAW Placement Co-ordinator 

Murray Beadle, the Employment 
Office Supervisor, and his employ¬ 
ment office staff have shown a real 
honest concern and compassion for 
our senior and/or 
impaired work¬ 
ers from the 
Parts and Ser¬ 
vice just as they 
did when our 
CKD members 
were laid off 
under Paragraph 
(66) of the Mas¬ 
ter Agreement. I 
think that there is 
a misunder¬ 
standing of this because of the unfair 
treatment that some of our CKD and 
Parts and Service Workers received 
in the plant. The employment office 
personnel are NOT responsible for 
the actions of some in-plant super¬ 
vision but, where they are respon¬ 
sible I have found them honest and 
fair in dealing with the Union on be¬ 
half of our senior and/or impaired 
workers. District Committeeman 
Jack Whalen met with all of our CKD 
members who had been laid off 
under Paragraph (66) of the Master 
Agreement and with the Employ¬ 
ment Office representative Garry 
Fleury and as a direct result of the 
work done by Jack Whalen and by 
Garry Fleury all of these members 
are presently working. 

During our recent negotiations it 
was agreed that when it is necessary 
to apply the provisions of Paragraph 
(66) of the Master Agreement, in- 


June, providing there is sufficient 
shade and moisture. 

You probably have a favourite 
spot in some hard woods. If you do, 
guard the area, because most wild 
plants are being destroyed by man. 

When I get really cranked up about 
wild flowers, I dways go to my 
MacMillan Wild Flower Book. 

The common Blue Violets were so 
early this season. I had to look twice 
to make sure that I was seeing cor¬ 
rectly. There are three or four wild 
violets that are common in this area. 
They are — the Blue Violet, the Yel¬ 
low Violet, and the Pale Violet. 
According to my book, there are 
about eight hundred species of vio¬ 
lets on earth. However, only about 
fifty kinds grow in our part of the 
country. I thought that violets 
looked different because of their 
growing environment, but I was 
wrong — they are different varieties. 
The good black moist earth, where 
there isn’t too much sunlight, is the 
place to find wild violets. 

In my mind, the Mocassin Flower, 
the Yellow Lady’s Slipper, and the 
Showy Lady’s Slipper are all or¬ 
chids. These flowers bloom later, 
when the mosquitoes will eat you 
alive if you look for them. They are 
mostly found in the sphagnum bogs 
and marshy meadows. You should 
never pick these plants because so 
many marshes are being drained and 
these plants are disappearing, never 
to return again. 

The Trillium, that is common to 
the open woods of our area, is also 
slowly disappearing from sight. The 
white Trillium is the most common, 
but the red one is also found in this 
area. Trilliums flower for a month, 
unless there is a heavy rain, which 
damages their bloom. The townline 
road north of King Street and south 
of Taunton Road at one time was 
covered with Trilliums. Now there 
are too many new homes, which 


sofar as it would pertain to the recall 
of laid off employees, the following 
procedures would apply: 

1) Where an employee has been laid 
off due to a reduction in force and 
recalled in accordance with his or her 
seniority rights to a job he or she is 
not capable of doing, he or she shall 
be placed on a production job in the 
General Seniority Group in the 
department concerned. 

2) If the employee is not capable of 
performing such production job he or 
she shall be placed on a second 
production job in the General Senior¬ 
ity Group in the department. 

3) If the employee is not capable of 
performing such production job he or 
she shall be placed on a non¬ 
production job in the department. 

4) If the employee is not capable of 
performing such non-production job 
he or she shall be laid off and placed 
on a job in the plant as soon as pos¬ 
sible, but in any event by the third 
working day following such lay-off. 

5) If the employee is not capable of 
performing the job to which he is as¬ 
signed under paragraph (4) above he 
or she shall be laid off and the matter 
shall be promptly discussed by the 
parties. 

6) It is understood that the place¬ 
ment of an employee on any job 
under paragraph (1) through (4) 
above shall not result in the 
displacement of an employee with 
greater seniority. 

7) It is further understood that the 
term “Department” as used in Para¬ 
graph (1), (2), and (3), above shall be 
interpreted in the same manner as it 
is for lay-off and recall purposes. 


have up-rooted these plants. Wild 
Trilliums are very easy to transplant 
to your garden, especiaUy if you 
have a hard maple growing in your 
back yard, and you did not rake up all 
the dead leaves last fall. 

I don’t consider the Yellow Dog¬ 
tooth Violets to be violets. These 
plants have many different names — 
Trout Lily, Fawn Lily, Yellow Ad¬ 
der’s Tongue. They grow in exten¬ 
sive beds, crowding out other plants. 
These beds of leaves appear very 
early in the spring, long before the 
flowers. These plants, like all other 
wild flowers, prefer a semi-shaded 
area, good black, moist earth and 
simple drainage. 

I must stop dreaming of wild 
flowers because there must be a mil¬ 
lion different kinds. If you are really 
interested and need the best wild 
flower book purchase “The MacMil¬ 
lan Wild Flower Book”. It is well 
written, has good pictures, and has 
excellent illustrations. 

The fishing in the Oshawa Creek is 
not open until the last of the month, if 
I have read the regulations correctly. 
Other trout fishing is open in some 
areas, but not all places — so read 
the regulations. 

The Pickerel run at the Talbot 
River was again a success, but the 
creek suckers feed upon the eggs of 
the spawning Pickerel after the Pic¬ 
kerel leave the spawning beds. Many 
Pickerel eggs are destroyed in this 
manner. 

Remember: Weed drag, June 11, 
1983 at Lake Scugog. Your 1983 
$2.00 membership card is yours to 
purchase; you may win the boat, 
motor and trailer. Target shooting 
indoors at Newcastle. Fish entries to 
P.O. Box 483, Oshawa. Business 
meeting first Wednesday every 
month. 

See you fishing! 

Pictured at top right are some of 
the Trophy and Awards Winners. 

Preferential 

Hiring 

Preferential hiring is a condition of 
employment that all UAW General 
Motors employees enjoy. 

I have heard some negative re¬ 
marks as regards to UAW members 
exercising their rights to come from 
other parts of the General Motors 
company from where they were laid 
off. These comments usually come 
from non-U AW members or UAW 
members who do not know their con¬ 
tract of employment. 

It is not by choice that I have had 
to seek employment in GM Oshawa. 

On the positive side I would like to 
take the opportunity of thanking 
Local 222 for all the help they have 
given to helping myself and other 
Brothers and Sisters relocate in 
Oshawa. The Local has been most 
helpful ensuring that our rights under 
the contract were upheld as regards 
short work weeks, holiday pays, etc. 
As regards to the Brothers and Sis¬ 
ters I have met on the line, the 
friendly and co-operative manner in 
the way they have helped me adjust 
was very much appreciated. 

Fraternally, 

Hector McLellan 
Thick Plant 
Primary Chassis 


Thank You 

I would like to thank the workers 
who took the time to vote for me in 
the April 12, 1983 election for Alter¬ 
nate Committeeman. 

The results for the election were as 
follows: Bill Bolan, 84; Howard 
Libby, 71. 

Fraternally, Bill Bolan 
Alternate Committeeman, Zone 31 


By CONNIE LOCKHART 
SUB Representative 

CREDIT UNITS 

There are still a lot of people who 
do not understand how they get extra 
credit un^s- 

Each ye'ar, in the third Sunday of 
November, 
credit units are 
alloted. This is 
only done once 
each year. 

An employee 
that had 10 years 
prior to Novem¬ 
ber 21 could go to 
104 credits. If 
you got 10 years 
after November 
21, 1982, you 
would gain V 2 credit unit a week for 
each week worked till November 20, 
1983, and at that point could go to 104 
on the GAI. 

Section 6. Crediting of Guaranteed Annual 
Income Credit Units 

(a) An Employee who is on the Active 
Employment Roll, is in the Bargaining 
Unit, and has at least one Year of Senior¬ 
ity on a Guarantee Date shall be credited 
as of the Guarantee Date with the number 
of Guaranteed Annual Income Credit 
Units, if any, determined by: 

(1) subtracting from 52 (104 in the case 
of an Employee who is at work on or after 
September 15, 1982 and has 10 or more 
Years of Seniority) the number of Credit 
Units to his credit on the Guarantee Date: 
and 

(2) multiplying the resulting number 
by the applicable percentage set forth in 
Table A if the Employee shall have been 
hired or rehired prior to September 15, 
1982 or Table B if the Employee shall 
have been hired or rehired on or after 
September 15, 1982 (rounding the pro¬ 
duct therefore to the nearest hundredth): 

TABLE A 


Years of Seniority on 

Applicable 

the Guarantee Date 

Percentage 

1 but less than 2 

25% 

2 but less than 4 

50% 

4 but less than 7 

75% 

7 and over 

100% 

TABLE B 

Years of Seniority on 

Applicable 

the Guarantee Date 

Percentage 

1 but less than 1.5 

12.5% 

1.5 but less than 2 

25.0% 

2 but less than 4 

50.0% 

4 but less than 7 

75.0% 

7 and over 

100.0% 


(b) If Guaranteed Annual Income Credit 
Units were not credited to an Employee 
on a Guarantee Date solely because he 
did not then have at least one Year of 
Seniority, was not then on the Active 
Employment Roll, or was not then in the 
Bargaining Unit, but on any day within 
the 52 Pay Periods following such Gua¬ 
rantee Date such Employee has at least 
one Year of Seniority, is then on the Ac¬ 
tive Employment Roll, and is then in the 
Bargaining Unit, he shall be entitled to be 
credited with Guaranteed Annual Income 
Credit Units as of the day following the 
end of the first Pay Period in which he 
nleets such requirements. The number of 
Guaranteed Annual Income Credit Units, 
if any, to be credited to such Employee 
shall be the number determined by: 

(1) subtracting from 52 (104 after the 
1982 Guarantee Date in the case of an 
Employee who is at work on or after Sep¬ 
tember 15,1982 and has 10 or more Years 
of Seniority) the number of Pay Periods 
between the preceding Guarantee Date 
and the last day of such Pay Period; and 

(2) subtracting from the resulting 
number the number of Credit Units to the 
Employee’s credit on such last day; and 

(3) multiplying that resulting number 
by the percentage in the Table in subsec¬ 
tion (a)(2) of this Section, applicable to 
the Employee’s Years of Seniority on the 
preceding Guarantee Date (or the date 
subsequent thereto on which he acquired 
one Year of Seniority) and rounding the 
product thereof to the nearest hundredth. 

(c) With respect to Paragraphs (a) and (b) 
of this Section 6, an Employee who re¬ 
ports for work at the expiration of a sick 
leave of absence and for whom there is no 
work available in line with his Seniority 
and who then is placed on layoff status 
shall be deemed to be on the Active 
Employment Roll. 

Section 7. Special Determination of *^at 
work” 

With respect to the provisions of Sec¬ 
tions 2(c), 3(a)(2) and 6(a) and (b), of this 
Article III, an Employee, who on or after 
September 15, 1982 reports for work at 
the expiration of a sick leave of absence 
or for whom there is no work available in 
line with his Seniority and who then is 
placed on layoff status, shall be deemed 
to have been “at work” on or after Sep¬ 
tember 15, 1982. 


Look for the 
union label 


Paragraph 66 
Per Letter 34 
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Dental Coverages on Lay-off 


By LLOYD CLARKE, 
Insurance Rep 

I would like to begin my article 
with a belated expression of appre¬ 
ciation to all of our members who 
voted for me and assisted me in being 
re-elected as a 
delegate to this 
very important 
forth coming 
UAW Constitu¬ 
tional Con¬ 
vention. 

There is no 
question in my 
mind that there 
will be many 
items discussed 
and voted on that 
will affect our Canadian membership 
whether they be active or retired. 
Especially the resolutions that we, in 
Local 222, have submitted for con¬ 
sideration. Once again, thank you for 
your support. 

DENTAL COVERAGES 
As the long awaited summer vaca¬ 


tion rolls around, I thought that it 
would be imperative if I once again 
related to how your health coverage 
is in effect while you are on vacation 
or laid off. 

For your dental coverages to con¬ 
tinue without a break, you must have 
worked or had earnings in a month to 
have coverage for the following 
month. For example, in the “A” 
plant system, you will receive vaca¬ 
tion pay for the weeks of July 25th 
and August 1st. At that point, if you 
were laid off for the balance of Au¬ 
gust or if you took the balance of 
August off for vacation purposes, 
you would have dental coverage for 
the month of September. 

The reason for the September 
coverage is because you drew vaca¬ 
tion pay for the first week in August. 
Consequently, if you worked one 
point, received vacation pay, re¬ 
ceived a day of holiday pay, on Sick¬ 
ness & Accident benefits or Work¬ 
men’s Compensation, you are cov¬ 
ered for the following month. 


As far as your other coverages, 
CHIP, drugs, etc., you do not need 
to worry about a coverage lapse. It is 
only the dental coverage that could 
effect you. 

As far as the “B” system is con¬ 
cerned, the rumour is a shut down 
will take place from August 4th to 
November 4th. These members wiU 
have dental coverage for the month 
of September because they received 
vacation pay in the month of August. 

As far as dental coverage for the 
month of October is concerned, this 
will all hinge on whether the mem¬ 
bers are eligible to receive the Sep¬ 
tember 5th holiday pay. If they do 
not receive this holiday pay, the den¬ 
tal coverage will lapse the end of 
September and then begin again on 
December 1st if the member returns 
to work anytime in November. 

Therefore, you could be without 
dental coverage for October and 
November. 



Zone 18 — ]%ews & Views 


By DON WHALEN, 
Committeeman, Zone 18 

GM UNIT MEETING 

On Thursday, April 21st, there 
was a motion put on the floor that we 
disregard the regular meeting and 
deal only with the early start-up for 
the A and B sys¬ 
tems. 

It was nice 
to see such a 
large crowd out 
at this meeting. 
As everyone 
knows, there 
was a survey 
taken asking if 
you wanted the 
early start or not. 
It was the mem¬ 
bership’s wishes that the early start 
be implemented by approximately 90 
percent. 

This could not have become a real¬ 
ity without this meeting as to change 
the shift start time in the agreement it 
had to be approved by the member¬ 
ship present at this meeting. The re¬ 
sult of the vote was almost 
unanimous. 

Getting back for a moment to this 
survey that was taken, I have since 
found out that there was one of the 
Service Departments (Department 
51 Receiving Room) that was some¬ 
how not even asked one way or the 
other what they wanted. As every¬ 
one knows, the Union had nothing to 
do, insofar as actually taking this 
survey around, but you might know 
the B-System supervision were in¬ 
volved. 

District Committeeman John 
Caines made it quite clear prior to 


this survey, that Management in¬ 
clude all Service Departments. 

The results of the survey would 
not have changed, or very little, but 
it was very disheartening to have 
been completely ignored, when 
these individuals play such an im¬ 
portant role for this corporation. 
There is no doubt, I will get to the 
bottom of this, and can assure you 
this will never happen again. 

PROFITS AND 
PRICE INCREASES 
General Motors just recently an¬ 
nounced a first quarter profit of 
$653.1 million. I’m very pleased to 
hear that, and hope they surpass any 
record year they have ever had. 

Things are finally starting to look a 
little rosie in the automotive indus¬ 
try. The only thing that bothers me 
is, they have been in such a slump 
lately, and now things are starting to 
turn around for them, that they bet¬ 
ter not be blowing it all by already 
announcing a price increase. 

I kind of thought they would give it 
a little longer, but they have in¬ 
creased the price per unit of 0.7 per¬ 
cent ranging from $78.00 to $242.00 
(time will tell). 

B-PLANT MODEL CHANGE 
As of right now, it looks as though 
the model change dates already an¬ 
nounced are still correct. However, 
by the time this is printed, it could 
have been changed. I’ve told every¬ 
one in the B-system that we (Union) 
were going to have meetings with 
Management, to find out where you 
people will be working next model. 
(Sheet-Metal and Paint Shop people 
in particular, as some of these jobs 
will be moved or deleted). 

I haven’t lied to you people. I will 


definitely let you know as soon as I 
do. For some reason, the B Plant 
General Superintendent is very hesi¬ 
tant in letting the Union in District 
6 know anything on this model 
change as for some strange reason he 
seems to think the work leaving 
these areas is gone from our repre¬ 
sentation forever and what new work 
comes into this area has nothing to 
do with us. 

Problems such as this can be 
worked out. So I suggest for the 
people involved we get on to more 
serious things and he show more 
concern with the real problems. 

IN CONCLUSION 

There is a very strange possibility 
that the Urethane Department will 
be going on two shifts. I will let you 
know if anything becomes definite. It 
looks, as of right now anyway, that 
the Prime Chain will be staying, as 
we were all worried that the rumour 
this would be going to source might 
have become a reality. And also, al¬ 
though it has not been announced 
yet, there is also a strange rumour 
the A-Plant will be having a two 
week lay-off right after the two week 
plant vacation. 

So please remember, those of you 
who have applied for a leave-of-ab- 
sence, and suddenly they do an¬ 
nounce this lay-off, that you have to 
cancel your leave seven working 
days prior to any lay-off. This new 
language applies at anytime, so don’t 
be confused thinking it’s only 
model-change language. 

CLOSING THOUGHT 

Life is 10 percent of what you 
make it and 90 percent of how you 
take it. 



Truck Plant 


By JOHN D. GRAHAM, 

Zone 51, Committeeman 
RETURNS 

All return transfers have now been 
honoured with most Brothers and 
Sisters now on the jobs of their 
choice. Anyone that was late return¬ 
ing and missed working on Saturday, 
March 12th, and Saturday, March 
19th, make sure you get in touch with 
me. GM violated your return transfer 
rights and now owe you this over¬ 
time money. So don’t hesitate on this 
one. 

TRUCK PLANT VACATION 
The Truck Plant is scheduled for 
another rolling model changeover. 
Number one (1) shift’s vacation will 
begin the last week of July (com¬ 
mencing July 25th) for a two week 
period, return to work August 8th. 
Number two (2) shift’s vacation will 
begin the second week of August 


(August 8th) for a two week period, 
returning to work August 22nd. 

Each Brother and Sister who has 
attained at least one (1) year’s senior¬ 
ity as of June 30th and who has 
worked the minimum hours 1,000 
(one thousand hours) in the vacation 
year shall become entitled on that 
date to vacation pay in accordance 
with the following chart: Any hours 
already received through the Paid 
Absence Program, will be deducted 
from your total vacation hours. (If 
you are eligible to receive 80 hours 
pay, but you took a day (8 hours) off 
under the provisions of the paid ab¬ 
sent program, you would now re¬ 
ceive 72 hours vacation pay). 

1. One (1), but less than three (3) 
years seniority, eighty (80) hours 
pay. 

2. Three (3), but less than five (5) 
years seniority, one hundred (100) 
hours pay. 


3. Five (5), but less than ten (10) 
years seniority, one hundred and 
twenty (120) hours pay. 

4. Ten (10) but less than fifteen 
(15) years seniority, one hundred and 
forty (140) hours pay. 

5. Fifteen (15), but less than 
twenty (20) years seniority, one 
hundred and sixty (160) hours pay. 

6. Twenty (20) or more years 
seniority, two hundred (200) hours 
pay. 

Vacation pay shall be calculated 
on the basis of the employee’s aver¬ 
age straight time rate for the last pay 
period, in which was worked and 
which was ended prior to May 1st or 
prior to June 30th, whichever calcu¬ 
lation produced the higher rate. 

In closing, speaking on behalf of 
all the Brothers and Sisters on the 
Hardware Line, I want to wish Bob 
Quibelle a very speedy recovery. 


Recreation HuIAtes 


By JOHN Le SURF, 
Recreation Chairman 

The Recreation Committee is 
going full steam ahead in preparing 
for the Local 222 UAW 37th Annual 
Picnic which will be held at Lake- 
vie w Park, 
Saturday, July 
9th, 1983, with 
an Alternate date 
in case of rain, 
Sunday, July 
10th, 1983. All 
booths and rides 
to open at 8:00 
a.m. with a free 
dance at the 
Jubilee Pavil¬ 
ion, Lakeview 
Park, (Disc Jockey) starting at 8:00 
p.m., bar privileges available. 

PICNIC TICKET 
SALES DATES 

The cost of the Picnic Tickets are 
three dollars ($3.00) and will be 
available only at the UAW Hall, 44 
Bond Street East, Oshawa, com¬ 
mencing July 4th to July 8th 1983. 
Hours will be 10:00 a.m. to 8:00 p.m. 


No tickets will be sold on day of picnic. 
You must have your 1983 union card 
to obtain picnic tickets. 

CANADA’S WONDERLAND 
TICKETS 

Tickets available for Canada’s 
Wonderland that can be used on the 
following days for the price of $7.50. 
May 7th, 8th, 14th, 15th, 21st, 22nd, 
23rd, 28th, 29th, June 4th, 5th, as 
well as the week of June 6th through 
June 12th. Tickets will also be avail¬ 
able September 10, 11, 17, 18, 24, 25 
and October 1,2,8,9. The tickets are 
available at the UAW Hall, cash sales 
only. 

UAW FASTBALL LEAGUE 

Anyone interested in playing 
UAW Softball, please contact one of 
these people listed in your area, as 
soon as possible for tryouts. 

The next meeting for the UAW 
Fastball League is May 11, 1983, 
4:00 p.m. downstairs at the UAW 
Hall. This is the last meeting before 
the league begins its season and all 
Managers and Coaches should 
attend. 



Frank Allison 

725-4087 

“A” Body #1 

Dave Fitchett 

728-4598 

Hardware #2 

Gord Skinner 

571-2219 

#2 Body Shop “B” Body 

Doug Webster 

579-1505 

#2 North Plant 

Tony Anderson 

623-2254 

#2 North Plant 

Tim McKee 

728-3676 

Truck Plant #1 

Harold Rivers 

579-9095 

Truck Plant #2 

Dale Bedore 

571-0432 

“B” Body Hardware #1 

Dean Beare 

571-1794 

Paint Shop #1 

John LeSurf 

576-8480 

“B” Chassis #2 


AiixUiary 27 Report 


By JACKIE FINN, 
President 


Since my last article in The Osha- 
worker, we have had an election for 
the Election Committee. Those Sis¬ 
ters elected for that Committee are 
Sisters Phyllis 
Clarke, Jen 
Carey, Pearl 
Badour, Marj 
Leddy, and 
Marg Gray. 
Thank you. 

I know in the 
past we have had^ 
only three (3) on 
this Committee, 
but two of the 
Sisters said 
they’d like to stand but are going to 
be away on elections of May 17th. 
With this in mind, a motion was 
made to accept the five (5) Sisters. 
From time to time, due to circum¬ 
stances, there could be one or two 
absent. Therefore, we shouldn’t 
have to ask for volunteers to help. 

50/50 winner Sister Lois Brown. 

Our recent donations: $50.(X) to 
the Annual Men’s Hostel Banquet, 
and $12.00 for two members dinner 
tickets. 

Sister Hopson and myself will be 
going to represent our Auxiliary this 
year. 

I think by this time, the member¬ 
ship is aware of the newly opened 
Unemployed Workers Centre. After 
obtaining more information on the 
Centre, we pledged financial support 
for one year in the sum of $50.()0 per 
month. From what we’ve been told 
and read, I feel very optimistic it will 
be a success and I know many others 
feel the same as I do. 

Sister Phyllis Clarke is going to 
present our bursary award on behalf 
of the Auxiliary at General Vanier 


Secondary School commencement 
on June 29th. 

Upcoming events—rummage sale 
and bake table, UAW Hall, Wednes¬ 
day, May 4th, 10:00 a.m. If you have 
anything to donate for this event, 
you can bring it to the Hall that morn¬ 
ing or remember May 3rd meeting 
night. You can bring items £dong with 
you to the meeting. 

Our Spring outing to see Gypsy, 
put on by Oshawa Little Theatre is 
Wednesday, May 4th and those who 
wish to join us for dinner at Marwood 
Restaurant prior to the show. Sistef 
Ruth Hopson has looked after the 
tickets and I think they have all been 
distributed now. I am looking for¬ 
ward to this evening as I know 
everyone else is too. We always have 
a^very enjoyable time. Thank you 
Ruth for making the arrangements 
for this evening. 

On Tuesday, June 7th, we will 
have our Installation of Officers for 
the Executive 1983-84. Also that 
evening, we will have our Pot-Luck 
Supper and elections will be held for 
delegates for the Port Elgin Con¬ 
ference held in September. 

With Fiesta week of June 19th, we^" 
have to cancel our June 21st meeting 
because the Hall is rented out for that 
week. 

I have talked with Brother John 
LeSurf, Chairman, Recreation 
Committee, Local 222, and the Loc¬ 
al’s picnic is Saturday, July 9th. 
They would like our help with this 
event. So you can see we will hope¬ 
fully recruit our help for ticket dis¬ 
tribution and day of the picnic, the 
meetings of May 17th and June 7th. 
We also have to get help for the Re¬ 
tirees’ summer picnic at the Lake. 

Next meetings Tuesday, May 3rd 
And Tuesday, May 17th. 

Hope to see you then. 



PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 
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FOR SALE 


9' X 12' TENT WITH CANOPY, including 
stove, heater, dishes, etc. 2 large an¬ 
tique ornate picture frames. Call: 579- 
9683 after 5 p.m. 


JUNIOR BED and mattress, $50. White 
baby’s dresser, 5 V 2 ' long, 3 ft. high, $30. 
Good condition. Call: 728-7461 


1976 PONTIAC ASTRE wagon, 4-speed 
standard, new body and paint job. Many 
more new parts. Best offer. 1969 Chevy 
van 108. Call: Hampton 263-8837 


CEDAR TREES for hedges. Outdoor 
swing set. Sump Pump. Never used pink 
bathroom sink. Call: 728-2098 


1982 CHEV CAVALIER hatchback, 
automatic, PS, PB, 10,000 miles, ex¬ 
tended warranty, 34 mpg., charcoal 
grey, A-1, $7500. Call: 725-8748 


RM100 SUZUKI DIRT BIKE, excellent 
condition. Must sell. Make offer. Call: 
728-5705 


12-FT. ALUMINUM BOAT with 6 h.p. Vik¬ 
ing motor, $750. Also 1973 Montego 
wagon for parts. $175. Call: 728-7272 


1973 DODGE 1 / 2 -TON 100 Custom 318 
standard shift, standard steering and 
brakes. 43,700 original miles. Certified. 
$1250. Call: Hampton 263-2747 


1974 20-FT. TANDEM Rambler house 
trailer. Fully equipped. In good condi¬ 
tion. $3800. Call: 723-4864 


21" COMMERCIAL LAWN BOY lawn- 
mower. 4.6 litre tank, 6 wheel adjust¬ 
ment. Good condition. $140. Call: 
Whitby 668-8675 


HALL CLOTHES TREE, new $20. 
Ceramic Brillo frogs, $2.50. Call: 728- 
2538 


WALNUT COFFEE TABLE, $50. Brown 
leather recllner, $150. Swivel rocker, 
$150. Sunbeam mixmaster, $50. Foot 
massager, $35. All excellent condition. 
Call: 571-0682 


WHITE BIRCH, some pine and cedars. 
Trull’s Road North, half mile from Hwy 
2. One road west of Nichols Motors, 
Courtice. Can deliver. Call: 725-0234 


1968 CHEV BEL AIR, 307 motor, many 
good parts, asking $250 or best offer. 
Call: 723-6669 


1973 FORD COURIER, 4-cylinder, 1800 
CC, 4-speed standard, radio. $1250 
certified. Call: 728-4514 


ELECTRIC ORGAN, In excellent condi¬ 
tion. Two keyboards, foot pedals, 
rhythm stops, nice cabinet, $850. Call: 
723-6444 


ELECTROLUX VACUUM cleaner, in 
good condition. Kenmore vacuum with 
beater bar, in good shape. Call: 728- 
9706 


BOSSON HEAD collection. 2 sets of 
diamond rings, appraised $1700. Sell 
for $1200 or best offer. Call: 576-2216 


NINE-PIECE ANTIQUE walnut dining 
suite, $975. French Provincial coffee ta¬ 
ble, ^5. Mahogany music cabinet, an¬ 
tique, $85 refInished. Hall table. Call: 
725-6496 


THREE-BEDROOM 2-storey home, 
large lot, 35 minutes north of Durham 
College. GM commuter bus. Asking 
$45,000. Call: 1-705-439-2768 


1976 TAHITI SKI boat, 150 Mercury with 
power trim and E-Z loader trailer. ’72 
Maverick, good running condition, as is. 
Call: 728-5595 


1979 CORVETTE, 2-tone brown, loaded 
except air, 85,000 km. Call: Days— 
— 571-2460 or evenings — 579-5780 


POPULAR SCIENCE, National Geog¬ 
raphic, Hot Rod, Car Craft. Dresses, size 
16. Velvet wedding dress, size 12. 
Humidifier. Johnny pole. Miscellany. 
Call: 723-0410 


STEREO CASETTE tape deck, $150. 
Model D-E10 Hitachi, Dolby system. 
Call: Newcastle 987-5005 after 4 p.m. 


TYRONE. ONE-ACRE lot on main road, 
building permit available. $31,900. 
Terms. Call: 725-8645 


1979 FORD FI50, 302, 4-speed over¬ 
drive, $6300. ’69 Javelin, 6-cylinder au¬ 
tomatic, $800. 40-channel AC-DC CB, 
$150. Fibreglass cap for VHon, $400. 
Call: Peterborough 1-705-743-9369 


DINING ROOM suite, table, six chairs, 
buffet, excellent condition. $850. Call: 
Port Perry 985-2104 


1958 CADILLAC 4-door hardtop, no 
rust, loaded with power equipment, 
body and mechanically extra good. 
Must be seen. Call: 728-4459 or 728- 
4358 


JACUZZI SERIES (C) convertible jet 
water pump for shallow or deep well to 
120 ft. New condition for home, cottage 
or farm. Call: 725-3239 


1975 BUICK CENTURY, V-8 automatic, 
certified, $1250. Call: 571-2524 or 576- 
8667 


LLOYD’S PHONOGRAPH and two 
speakers, $50. Aquarium kit, 12 x 24 x 
12. Everything you need but the fish, 
$30. Call: 725-6305 


35 HP JOHNSON OUTBOARD motor, 
electric start, two gas tanks, all controls, 
spare prop and battery, $200. Call: 723- 
4970 


12-FT. ALUMINUM BOAT and 9.9 h.p. 
Johnson motor. Asking $850. Will sell 
separately. Call: 725-8595 


LOG HOUSE “Scan” scribe fit. Deliver 
anywhere In Ontario. Call: 723-1308 


’74 CHEV ^^-TON PICKUP, Fleetside 
350, 3-speed standard, $650. Call: 571- 
2524 


TWO ALUMINUM DOORS, 2 '&' x 6'8", 
LH. Antique fireplace Insert. Steel 
casement windows with storms and 
screens. 2 Kardex file cabinets. Call: 
Ajax 683-4177 


CORONET DRUMS. 35 mm. camera and 
accessories. Gibson guitar. Traynor 
amplifier. Call: Newcastle 987-5265 


BOY’S BICYCLE, 26", in good condition. 
Living room drapes, different sizes. Call: 
723-7468 


RECLINER. SWIVEL rocker, floor 
polisher. 2 bikes for young boy and girl. 
All A-1 condition. Must sell, ^st offer. 
Call: 723-9848 


CAR SEAT COVERS. Floor runners. 
Used dishes. Girl’s sizes 12-14 jacket, 
dresses, blouses, pants, sweaters, 
skirts. Call: 725-5306 


’76 MONTE CARLO, V-8, PS, PB, AM-FM 
8-track, air con., tilt wheel, cruise con¬ 
trol, good condition. Assorted size rims 
and chrome. Call: 725-7249 


POOL ACCESSORIES (above ground). 
V 4 h.p. pump, vacuum, skimmer, cover 
and more. Call: 728-6623 


14' BOAT, 40 h.p. motor and trailer, 
$1200. Call: 576-3384 


1981 HONDA 900 CB, good condition. 
Faring, back rest and carrier. Call: 
1-281-0904 


BOX TRAILER, 8 ' long, 6 V 2 ' wide, 16" 
deep. Good tires, 8 " wheels. Asking 
$200. Call: 728-4596 


1981 YAMAHA 350 RD, liquid cooled, 
low mileage. Excellent condition. Certi¬ 
fied. Call: Hampton 263-2146 Shift 2 


USED GASOLINE lawnmowers, Briggs 
& Stratton. Call: 725-6104 after 4:30 p.m. 


LEGAL BRICK DUPLEX, close to south 
GM plant. 3 bedrooms, fireplace, large 
kitchen, newly decorated. 4-room 
apartment upstairs. Call: 723-5051 


1974 TAURUS 22' house trailer, 12' x 8 ' 
add-a-room. 2 -way fridge, stove, oven, 
furnace. 3-plece washroom, $5000. Call: 
576-4256 


1980 15-FT. SKI BOAT, 70 h.p. Mercury, 
trailer, $3900. Call: 728-9314 


4 HP EVINRUDE motor with tank. Used 
very little, like new, $350.3-speed ladies 
bike, $35. Steelhead golf club, #1 driver. 
Used twice, V 2 price, $45. Call: 725-8748 


HOUSE, 13V4% mortgage till 1988, 
3-bedroom 2-storey brick, centrally lo¬ 
cated, remodelled bathroom, kitchen, 
built-in dishwasher, French doors, fire¬ 
place, large yard, $61,900. Call: 723- 
3236 evenings 


TWO ALUMINUM storm doors, 33 V 2 " x 
82" and 31V 2 " x 80", $10 each. Noresco 
speakers, $25. Ping-pong table, $15. 
Two 3-speed bikes, $55 each. Hardly 
used. Call: 728-5497 


1982 HONDA CB450T Hawk, 2700 km. 
Dunlop Qualifier K181 tires, silver metal¬ 
lic, 1 " rise handlebars, grab-on grips. 
Excellent condition. Call: 723-3265 


1970 WOODS TENT trailer, good condi¬ 
tion. Baby’s swing and jolly jumper with 
stand. Call: 723-6119 


1971 HOLIDAY TRAILER, 19-ft. tandem 
wheels, bathroom, fridge, stove, oven, 
furnace, roll-out awning, sleeps 4 
adults, $3500. Call: 728-8620 


1982CHEVETTE 4-door, automatic, low 
mileage. Wedding dress, size 5-9, cost 
over $400. Will sell for $150. Call: 728- 
1021 after 5:30 p.m. 

PAIR OF FLOOR standing bass-reflex 
speakers, 32" x 24" x 18". Each cabinet 
contains a 12" co-axial speaker. $175. 
Call: 723-5534 


FIVE-PIECE DOUBLE bedroom set for 
trade for bunk bed set, dresser. Wed¬ 
ding gown and lace coat, size 14-16. $95 
or best offer. Call: 723-1683 


AUDIOVOX AM-FM 8 -track car stereo, 
brand new CB antenna. Parts for ’55 
Chev and assorted tires and rims. Call: 
571-1161 


WESTINGHOUSE AUTOMATIC heavy 
duty washer. Dining table and chairs. 
Simplicity washer and wringer. Chester¬ 
field suite. All excellent condition. Call: 
725-7610 


PULL OUT BROWN SOFA BED. Excel¬ 
lent condition. $225. Call: 571-0911 


LOT IN CAVAN Township. 105' x 368^ x 
390'. Back half of lot wooded with ma¬ 
ture hardwood trees. Call: 725-7198 


’71 CHEVROLET BROOKWOOD station 
wagon. 85,000 miles. Good running 
condition. $400. Stabilizer jacks for 
trailer. Call: 725-7198 


14-FT. SPRINGBOK ALUMINUM boat, 
9.8 Mercury motor, boat trailer, paddles, 
life jackets, $1000 firm. Call: 723-9507 


171 / 2 -FT. FLEETWING house trailer, 
excellent condition, sleeps six, fridge, 
stove, two-piece bath. Asking $3500 or 
best offer. Call: Bowmanville 623-6996 


FIVE-PIECE KILGORE bedroom set, 
classic design, oak finish. Excellent 
condition. $800 or best offer. Call: New¬ 
castle 987-5239 after 5 p.m. 


100-GALLON OIL TANK. Kitchen faucet 
set. Walihung bathroom sink and taps. 
Four 10.00-15 tires. CJ-7 hardtop. Call: 
579-9760 


GM SERVICE RING. Call: 579-0465 


EVEN HEAT KILN with sitter and furni¬ 
ture, 18" X 22W', $400. Call: 723-0385 


DISHWASHER. Excellent condition. 
Like new. Call: 576-9533 after 4 p.m. 


COUNTRY SIDESPLIT, extra large 
eat-in kitchen, 3-bedroom, attached ga¬ 
rage. Honda 350 XL, 399 TNT 1970 ’74 
Capri. Call: Hampton 263-8822 


LAKE CATCHACOMA, Insulated two- 
bedroom cottage, 40' x 22', cedar sid¬ 
ing, 110 ' frontage, all conveniences, 
Franklin fireplace, oil heater, screened 
porch, styrofoam dock. Call: 723-3156 


1970 MONTE CARLO, 400 cu. in., 4- 
barrel, bucket seats and console. $1600 
or trade for GM V 2 -ton. Also 1970 
Chevelle 2 -door hardtop. $1500 certi¬ 
fied. Call: Port Hope 885-5455 
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WORN TWICE, men’s 3-piece grey suit 
and suit length leather coat, both size 
40. Like new. Various 8 -track tapes and 
case. Call: 723-2839 


CEDAR PLANTS for hedges, all sizes. 
Good quality. Call: 728-6356 


TWO ANTIQUE DOLLS, $45 each. 2 
other dolls, $10 each. Also some stuffed 
animals. Sell reasonable. Call: Bow¬ 
manville 623-9426 after 12:00 noon 


FIVE-YEAR OLD thoroughbred quarter 
horse cross mare. 15.1 hands. Also 3 
adjoining plots and separate plot in 
Mount Lawn Cemetery. Call: 987-4524 
after 5 p.m. 


1982 TOYOTA HALF-TON diesel long 
box, box insert. Vitalized, 5770 km., 
5-speed transmission, still under war¬ 
ranty. $8100. Call: 728-8208 


SOFT TOP TENT trailer, sleeps 8 to 10. 
Good condition. $750. Call: Brooklln 
655-4196 


ROTO TILLER, 5 h.p. Briggs and Strat¬ 
ton engine, 2-speed deluxe. Excellent 
condition, $125. Call: 728-0731 


LIONEL HARDTOP camping trailer, sun 
canopy, propane stove, refrigerator, 
12-volt, sleeps 6 . Call: 728-6223 8 a.m. to 
6 p.m.; 728-7438 after 6 p.m. 

FRENCH '^•ROVINCIAL chesterfield s^t 
( 2 -piece) with jriatchlng coffee tabid, 
end tables and lamps. All in excellent 
condition. Call: 576-297^ 


FOUR 13" DUNLOP RADIALS and rims, 
$500. Chrome side pipe, $50. Ping pong 
table, $50. Acoustic guitar, like new, 
$450. Call: 576-4200 


’76 GMC VAN, V- 8 , excellent condition, 
customized, furnace, stove, icebox, CB, 
stereo, sun roof, velour interior. Best 
offer over $4500. Call: Peterborough 
1-705-743-6123 


1980 BUICK SKYLARK Ltd., sunroof, 
40,000 km. Asking $6200 or best offer. 
Call: 728-7972 


PAIR OF SHOEI motorcycle saddle 
bags, white with chrome racks and 
locks. 12 -volt signal lights, off white 
enamel. Cooking wood stove. Call: 
728-5532 


GOLF CLUB, right hand, 11-piece set, 
bag and cart, hardly used. $150 or best 
offer. Call: 1-705-953-9667 


20' X 40' GALVANIZED Inground pool. 
9' deep. Call: 723-1349 


1964 GMC V 2 -TON, good shape, runs 
good. $500. Call: 723-4506 


WOODEN SAILBOAT, 29-ft. Keelboat, 
Dragon Class (KC4) outboard, Sumlog, 
lying Port Credit. Call: Hampton 263- 
2276 


1979 CHEVELLE. Excellent condition. 
No rust. 6 -cyllnder. 55,000 miles. Asking 
$3900. Call: 579-6555 


BATHROOM SINK, toilet, and bath tub. 
Excellent for cottage or basement. Best 
offer. 1968 Beaumont, best offer. Call: 
579-8880 


1977 MONZA, 305, V- 8 , 4-speed, sun¬ 
roof, mag wheels, AM-FM cassette, 
stored in winter, ^00. Gibson bass 
guitar with case, $350. Call: Whitby 
668-4424 


1977 RENAULT 5, GTL (LeCar). 2-door, 
4-speed, 2-tone paint, AM-FM. $2200 
certified or best offer. Call: 576-1226 


LARGE FRESH water Stingray, $70 or 
best offer or trade for large piranha. 
Unicycle, like new, $50 or best offer. 
Call: 576-8224 


HIGHLAND QUEEN jackets, wools and 
velvets, sizes 10-14, new reasonable. 
Long dresses, worn once. Size 12-14. 
Reasonable. Call: 576-6808 


NEW AIRTIGHT wood stove. $300 firm. 
Call: Blackstock 986-5163 


TWO-STOREY BRICK house in Coe Hill. 
Four bedrooms, marble fireplace, 
French doors, situated on three lots. 
$36,000 firm. Call: 579-9539 


FOUR FIRESTONE radlals, new, P225 x 
15, $240. 4 GM Rally wheels, 15-inch, 
$175. Reese hitch, levellers, clamps, 
$150. Call: Whitby 668-6919 


BABY CAR SEAT, $25. 3 fireplace 
screens, $15 each. Fireplace grate, 25" x 
15", $10. Child’s rubber boots. 2 kitchen 
chairs, $2.00 each. Call: 576-9129 


GREW RUNABOUT, 14' 3" deep and 
wide, 40 h.p. Mercury motor. Easy 
Loader trailer, custom made cover, 
$4850. Call: 579-0304 


PH 4 REMINGTON CHAIN SAW. Used 
very little. Call: 576-0352 


WOODS TENT trailer, spare tire and 
mattresses, A-1 condition. Boat motor, 3 
h.p. Johnson. 10-speed bicycle, 24", 
Empire. Rollerskates, size 7, Excallbur. 
Call: 723-5645 


’78 PLYMOUTH ARROW hatchback, 
41,000 miles. 4-cyllnder, 4-speed, 40+ 
mpg. New tires, excellent condition. 
'^200 certified. Call: 576-4286 


ZEBRA FINCHES, all colours, $10 a pair. 
Call: 725-8856 after 5 p.m. 


STORM DOOR AND WINDOWS. Weep¬ 
ing tiles. Tires. Electric fans. Window 
wells. Windshield. Electric light fixtures. 
Vacuum cleaners. Call: Whitby 668 - 
8669 


HOMEMADE TRAILER, $150. Call: 
728-8641 


SEARS AIR CONDITIONER, 9000 BTU, 
6 -speed, cover, energy-saver, $350 or 
best offer. Edelbrock Torker intake for 
small block Chevy. $100 or best offer. 
Call: 576-5712 Shift 1 


COFFEE TABLE with matching step ta¬ 
bles. Canvas window awning, all fit¬ 
tings, Garden hose reel stand. All in 
excellent condition. Call: 728-8655 


ADULT GOALIE equipment. SA55 
Cooper arm pads. BP29 Cooper belly 
pad. Cooper right hand blocker. Winn- 
well Left Hand trapper, $100. Call: 723- 
6143 


23' PROWLER TRAVEL trailer. Fully 
equipped, including new roll-up awn¬ 
ing. Sleeps 9. Excellent condition. 
$5800 or best offer. Must sell. Call: 579- 
4056 


1973 LIONEL HARDTOP camper. Call: 
Peterborough 1-705-743-4463 


’73 VEGA ENGINE, complete. 47,000 
original miles. Has standard transmis¬ 
sion. Been stored Inside. Call: 728-8684 


WALNUT CHAIR. Venetian glass decan¬ 
ter. Amethyst crackle glass vase. Bottles 
and other assorted pieces. Call: 728- 
0040 


Continued on Page 6 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


ROLUNG HILLS 
RIDING ACADEMY 
R.R. #2, Shirley Rd., Port Perry 
985-8651 



Family Recreation Facility” 

* * Fifteen minutes north of Oshawa * * 

TRAIL RIDES: 

— Over 360 acres of beautiful woodlands 

— All our trail rides are guided by responsible riders 

— Cost: $10.00 per hour; child 10 yrs & under $8.00 
RIDING LESSONS: 

— Series of 10 lessons: English or Western $100.00 

— Single lessons $12.00 each 

— Private lessons available 
FAMILY FUN: 

— Friday night fun nights with our ponies; all sorts of games on horseback. 
Also sack races and relay races for everyone! 

— Pony rides for smaller children $8.00 per hour. 

— Horse shows on the last Sunday of every month. 

SUMMER HORSE CAMP: 

— We are offering both residentiafcamps and day camps throughout the 
summer. — * *Call 985-8651 for all camp information * * 

SPECIAL EVENTS IN 1983: 

— * * Family open house in May/83. * * 

— * * International paint horse show: July 9th & 10th. 

OUR FACILITIES and SERVICES INCLUDE: 

— Horses boarded, bought & sold 

— Training available — Outdoor & indoor riding arenas 

— Hunter & Jumper courses ^ 

— Small tack shop 

— Lounge and restaurant overlooking indoor arena 

— Swimming pool and tennis court 

— Over 360 acres for trail rides 

— Hay rides with our team of Clydesdales 

— Picnic and Bar’B’Que area 
PONY RIDES: 

— Birthday parties, special occasions. 

— Contracts available for 1983 for park openings and large community 
events 


CHINCHIUAS 

This gentle little animal 
can increase your income 

Chinchilla is one of the most valuable fur bearing animals In the world In the fast 
growing fur Industry. Healthy, harmless & odour free, Chinchilla can be cared for 
Indoors, such as your basement, spare room, or garage on a full or part time basis. 
Yes, I would like to know more about an investment in raising Chinchillas for 
profit. I understand this Is a request for Information and does not obligate me in 
any way. 

FOR MORE INFORMATION MAIL THIS COUPON TODAY 

NAME_!_ 

ADDRESS _^_ 

CITY_PHONE_ 

OCCUPATION_AGE_ 

CLASSIC CHINCHILLAS 

RR #4 Uxbridge Ontario, LOC1KO (416) 985-3267 



ANNOUNCING... 
The Non-Smokers 
Advantage 

Turning ashes into savings is a very 
clever trick and it’s easier than you 
think. The only magic potion you 
need is a NON-SMOKERS policy from 
CUMIS. 



Eligible members 20 to 60 years of age can take advantage of 
the exceptionally low non-smoker premiums on coverage of 
$25,000 and up. Higher coverages mean even lower premiums. 
Take advantage of The Non-Smokers ADVANTAGE. If you have 
refrained from smoking cigarettes or cigarillos for at least 12 
consecutive months, apply immediately for CUMIS Non- 
Smokers Insurance and benefit from the savings you’ve long 
deserved. 


An example of rates: $100,000 Insurance 

Male — Age 30 — $167 Female — Age 30 — $157 

Age 35 — $191 Age 35 — $170 

Age 50 — $569 Age 50 — $403 

Autoworkers Credit Union, John Royer — CUMIS 



UIC ISRVC 


IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIII 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiMiiiiiiiiii^ 
Radio Dispatched 24 Hour Service 


For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllin 



20 % 

OFF 

FOR UAW 

Local 222 Members 
at 

MILLSTONE 

BAKERY 

RITSON RD. NORTH 
across from 
5 Points Mali 

Phone 

723-6825 




QUALITY & PRICE - A GREAT COMBINATION 


» Designer Styles 
i Sports Eyewear 
» Racquet Ball Frames 
» Fashion Tints 
> Sunglass Eyewear 









BOB JOHNSON 

Managing Licensed Optician 


► Price 
» Quality 
) Service 
t Selection 
» Repairs 

» Prescriptions Filled 
»2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann. Capri. 
Styirite, World of Frame, Essilor, Lux. Logo. 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial. Orma, Cobom and 
others 

1 09 / SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 
Prescription Glasses 

MAGGIE BLAKOLMER 
Ootician 


i 


o^dtnizaC Optical Companp 

HOURS: Mon.-FrI. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 


HOMEOWNERS 
AND TENANTS 
INSURANCE 
It costs nothing 
to compare. 

Allow us to give you a cost com¬ 
parison when your insurance is 
due for renewal. Call us today .. 

( 416 ) 728-5187 

Replacement Cost coverage on 
household contents is available. 

AUTOWORKERS 
CREDIT UNION 
322 KING ST. W. OSHAWA 
Credit Union Members’ 
Insurance Societies 
ASK FOR CAROL MOORE 

CBODOaDD'^ 




mmm 

T.V. and Video 

RsmelHspk Stsn 

Duibam’s First and Largest Video Store 
over 1,300 movie titles 
join the 500 club 

And get a video cassette recorder FREE from The Home Movie 
Store and watch your favorite films on cassettes. 

We sell and service RCA, Panasonic, Magnavox, JVC, for the 
best prices on T.V. and video. 

Bob Phillips exclusive 25 YEARS warranty on the picture tube. 
650 King St. E. Oshawa — King Bond Plaza 


PHONE 

433-2111 


PHONE 

725-4461 


PHONE 

725-4752 
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Continued from Page 4. 

PLATE GLASS mirror, 32" x 44". Picnic 
table, plastic cooler. Call: 723-4124 


1979 CHEV V 2 -TON short box pickup, 
$4200 or best offer certified. Has cap, 
PS, PB, bucket seats, dual tanks, 
AM-FM cassette stereo, chrome bump¬ 
ers. Call: Newcastle 987-4021 after 6 
p.m. 


1977 CHEV %-TON camper special, 350 
engine, 8200 GVW, red heavy-duty 
alternator, 2 batteries, gauges, auto¬ 
matic, 52,000 miles. $3500 or best offer. 
Call: Orono 983-5870 


DIAMOND CLUSTER ring, yellow and 
white gold, 14 kt. One diamond 0.10 kts. 
12 single cut diamonds 0.24 kts. Ap¬ 
praised at $1000 2 years ago. Best offer. 
Call: Port Perry 985-8336 


’73 NOVA HATCHBACK. 6-cylinder 
automatic, one owner, A-1 condition. 
AM-FM cassette, 2 snow tires. $1700 
certified. Call: 576-8904 after 5 p.m. 


1977 HONDA AUTOMATIC. Certified. 
Cheap transportation. $1000 firm. Call: 
725-2258 


HOUSE TRAILER, 22' Taurus, (1976). 
Sleeps 7. Shower, deck and awning. 
Small tool shed. $5300. Excellent condi¬ 
tion. Call: 728-6770 


1955 NOMAD. Needs some body work. 
New motor. New front end. New 
chrome. Serious Inquiries only, $3500. 
Call: 579-6494 


'78 YZ 250 YAMAHA, good condition. 
Never raced. New front tire. Asking 
$850. Call: 725-1655 


CCM EXERCISE bike. Almost new. Call: 
723-0972 


1976 PONTIAC LeMANS wagon. $550 or 
best offer as Is. Call: 576-0596 


SIX REDWOOD double glazed, 
screened sliding windows. Priced 
according to size. 10-speed CCM bike. 
Call: 576-6870 


CONDOMINIUM UNIT, Central Whitby. 
Two bedrooms, Vk baths. Partly broad- 
loomed. Close to downtown. Call: 728- 
7727 after 5 p.m. 


EASY LOAD BOAT trailer. Call: 728- 
6153 


SEVEN-PIECE BLUE and white bed¬ 
room suite, Y 4 bed and mattress, dress¬ 
er, chest of drawers, 2 night tables. 
Shelf cupboard. $190. Call: 725-3860 


200-WATT SPEAKERS. JVC 10" woofer, 
JCV 5" mid ranges. Burn out proof Piezo 
tweeters, Sanyo bassport. 200-watt 
crossover. $300. Call: 576-2142 


WOOD COOK STOVE. $400 or best of¬ 
fer. Call: 1-705-277-2403 


KITCHEN TABLE. 1 pair H78-15 belted 
snow tires on rims. Three 15" rims. Four 
GMC hubcaps. Call: 728-7922 


9.9 HP OUTBOARD motor. Call: 579- 
1439 


12 X 60 MOBILE HOME. Two bedrooms. 
Everything included. Located at New¬ 
castle Trailer Park. Cheaper than rent at 
$17,000. Call: Newcastle 987-4265 


NEW PLUG-IN CABLE for stove. Car 
speaker. Speedway race game for TV. 
GM shocks for Impala. Call: 728-2601 


17-FT. J-CRAFT, 150 Merc., $5500. UAW 
jacket, size 40. Wedding dress, size 9. 
Capri tire and rim. $20. Call: 576-4332 


SOLID PINE COFFEE table and two end 
tables. Excellent condition. $200 or best 
offer. Call: 576-5627 


’79 GMC 4x4 short box. 350 4-barrel, 
black and grey. Asking $6250. Call: 
576-8660 


ROTO-TILLER, 4 h.p. Excellent condi¬ 
tion. Ring and valve job last year. $325. 
Call: 725-8764 


17-FT. OWENS BOAT, 95 h.p. Mercury 
and Easy Load trailer. 35 h.p. Mercury 
motor. 16-ft. Evinrude boat, 75 h.p. Evin- 
rude motor. Double axle trailer. Call: 
728-3297 


1981 SUZUKI RM 250 with many extras. 
1981 Yamaha YZ 250. Excellent condi¬ 
tion. Call: Brooklin 655-4403 


1980 FORMULA 301, PS, PB, AM-FM 
stereo, A-1 condition. 30,000 miles. 
$6900. Yamaha IT 125, 1982, good 
condition, never raced. $1250. Call: 
1-705-357-3970 


1980 VAN FRONT end chrome grill. 
Front light, chrome rim. GM brand new. 
Call: 725-0803 


TRUCK CAMPER, sleeps 4. Stove, sink. 
Icebox, lots of cupboard space, asking 
$1200. Call: 728-5800 


GOLF CLUBS. Junior starter set, bag, 
cart included, $50. Call: 728-3063 


14-FT. FIBREGLASS BOAT, 35 h.p. 
Evinrude motor and trailer. Aluminum 
boat, 12-ft., 6 h.p. Johnson motor. Call: 
1-705-357-3304 


1974 KAWASAKI 900 Z1, rebuilt motor In 
1980. Asking $1700 or best offer. Call: 
Bowmanville 623-7638 


THREE-PIECE KITCHEN dinette set, 
solid wood, $100. Call: 728-3474 


1975 CAN-AM ENDURO, 2100 miles, 
runs good and in good condition. Ask¬ 
ing $550. Call: 579-5958 


FOR RENT 


BASEMENT APARTMENT. $310 per 
month, near Oshawa General Hospital. 
First and last month rent required. Call: 
728-2280 


LAKEFRONT COTTAGE, sleeps 8 per¬ 
sons. Quiet Haliburton area. $110 week¬ 
ly. Call: Newcastle 987-4344 


RICE LAKE, modern 1-2-3-4 bedroom 
cottages. Weekly or weekend rentals. 
Good fishing. Safe, sandy beach, boat 
and motor rental. No vacancies for July. 
Call: 1-416-352-2839 


LARGE 2-BEDROOM apartment In fam¬ 
ily building for June 1st. $322.50 in¬ 
cludes everything. Apply: 291 Marland 
Avenue or call: 571-2072 


WANTED TO BUY 


CEMENT MIXER. With or without elec¬ 
tric motor. Call: 725-8718 


BOAT AND MOTOR. Boat from 14' to 16' 
long. Motor from 40 h.p. to 80 h.p. Call: 
725-4247 after 3:30 p.m. 


14' ALUMINUM BOAT. Call: 725-5567 


9' X 7' STEEL GARAGE door with hard¬ 
ware. Also wood or metal door. Call: 
725-3481 


USED WASHERS and dryers. Working 
or not. Call: 728-9203 


BOX TRAILER or components, boat, 
ski, etc. Call: 728-4539 


RIDE WANTED 


RIDE WANTED from Grenfell and Pine 
Street area to Truck Plant, Shift 2. Will¬ 
ing to share expenses. Call: 433-1055 


WANTED TO RENT 


COTTAGE TO RENT July 16th to 30th. 
Haliburton area or north of Kaladar. 
Call: 623-1582 or 725-3902 


GIVEAWAY 


DOUBLE CEMENT laundry tubs and 
stand. Call: 728-4998 


THREE ORANGE KITTENS. Call: 576- 
8224 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IFyOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING well with dally 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


Hits and Places 


By LEO KELLY 
Zone 36 Committeeman 

ROBOTICS SHOW 

I have just returned from Chicago 
where I attended the International 
Skilled Trades Advisory Committee 
Meeting. The highlight of the meet¬ 
ing was the one 
day we spent at 
the International 
Robotics Show 
being put on at 
McCormick 
Place in 
Chicago. This 
show had the 
most up to date 
latest equipment 
in Robotics, with 
many of the dis¬ 
plays containing Prototype Robots. 
The impression you were left with 
was one of awe and at the same time 
fear as you viewed the latest in new 
technology. The advancement made 
in the last few years in Robotics 
leaves one wondering what will be 
left for us humans to do in years to 
come. Space will not allow me to 
write about everything I saw but the 
scope ran from Robots that can 
shave you (with a straight razor, no 
less) and give you a haircut, to put¬ 
ting watches together, playing chess 
and Blackjack, to mounting engine 
blocks, to checking for water leaks in 
a new car. I would not do justice to 
say I was impressed by the show be¬ 
cause as I said earlier it leaves you 
with a very mixed feeling. So if any¬ 
one has an opportunity to attend any 
Robotics or New Technology Show 
make every effort to go as it is quite 
an experience. 

WHY DO WE NEED 
THE UNION? 

Any committeeman or union offi¬ 
cial faces the question periodically 
and an article which appears in the 
latest Canadian Region Skilled 
Trades Council News Letter should 
be read by not only Union members 
but by everyone as I believe it il¬ 
lustrates just why we need the Union 
and how easily we are mislead by the 
companies, so we chastise the 
Union. After you read the article, 
look around and see how factual it is 
and you do not have to be a Union 
member to appreciate its intent. 

SEVEN DAYS 
WITHOUT OVERTIME 

(The following letter was original¬ 
ly printed in good faith, in a 
Machinist local union newspaper. It 
is reprinted here in the same good 
faith, since we believe it is timely and 
very serious. Please read it 
thoroughly.) 


Dear Former Brother and Sister 
Union Members: 

I am writing to you to hopefully 
warn you to avoid what has hap¬ 
pened to me and my other 
Machinist Brothers and Sisters in 
this plant. 

We were once members of the 
International Machinist Union with 
the usual gripes about union dues, 
slow grievance procedures, seniority 
disputes, incentives, overtime 
arguments, etc. We thought of our 
Stewards and Union Officials as free¬ 
loaders with jobs that commanded no 
respect and that the Company would 
treat us just as good with or without 
them, and were in agreement when 
someone said, “The Union is selling 
us out”, never the Company. Well 
this was in 1978 and now we no 
longer have these old problems; for 
in October 1978, we voted to de¬ 
certify and break away from the 
International Union. We are now 
non-union and no more union dues. 
We no longer have seniority disputes 
because we are placed by ability, 
which means whoever is the boss’s 
pet, and the same with overtime. Our 
grievances are no longer slow, it is 
non existent. We do not have an ab¬ 
sentee problem, if you miss one day 
you must have a doctor’s slip, so 
most absentee problems were fired 
long ago with nobody to represent 
them. Our incentives now are; do 
more work or you will be dis¬ 
ciplined for refusal to work. All this 
for less money, smaller hospital¬ 
ization benefits, fewer holidays and 
seven days without overtime, if it’s an 
emergency which is almost every 
week. Our ex-stewards and Union 
officials are no longer a problem, 
most of them have been discharged 
on one technicality or another or set 
up in a discharge situation. 

How did this happen? Well, one 
night at a local tavern a supervisor I 
know got drunk and was laughing 
and bragging to a friend of his, about 
how they got rid of the Union. This is 
what I overheard from my booth in 
the tavern. The supervisor said the 
Company.^ired a union-busting firm 
out of Chicago at seven hundred dol¬ 
lars an hour to come in and train their 
supervisors and foremen in the skill of 
union busting with the threat any 
foreman disclosing this would be 
fired. 

He explained there are a lot of 
companies in the business (of 
union-busting) now because they 
think the time is right with inflation, 
plant closings. Conservatives, Re¬ 
publicans and Democrats being 
elected and a general fear of a job 
loss in a lot of plants. He said they 
held a lot of management classes and 


were taught the following ten rules 
(he held a piece of paper that he read 
them from—I tried to jot them down) 

1) Try to confuse the seniority sys¬ 
tem for lay-offs, move ups and over¬ 
time to get employees jealous of one 
another. Then when employees 
complain send them to the Union; 
thereby shifting the blame, even if 
you have to use racial dr sexual dis¬ 
putes. Most important create fear 
and mistrust. 

2) Draw out grievances as long as 
possible. 

3) Threaten employees if they file 
grievances or safety complaints. 

4) Increase discipline for even minor 
offences to cause an overload for the 
Union, slowing down their 
effectiveness or timeliness. 

5) Make sure the employee gets all 
the benefit books or letters on in¬ 
surance benefits, pensions, etc. that 
the Company gives — not Union 
negotiated. 

6) Increase management trainees or 
substitute foremen. 

7) Get your stool pigeon — BIG 
MOUTH employees, every area has 
them, to criticize union officials and 
union dues. (You know who those 
are) 

8) Hold department meetings with 
the employees to convince them you 
agree with their problems but the 
Union has to do something (deliber¬ 
ately scheduling improperly is a very 
good example to use in this step). 

9) Convince them you are on their 
side about job class increases or in¬ 
centives on the job, but that your 
hands are tied and it is up to the 
Union. 

10) Last but not least, the Company 
must become the Big Brother, the 
Good Guy, and the Union becomes 
the enemy by distorting the truth on 
agreements. By the time the truth is 
known, they will not trust the Union 
anyway. 

When I heard this I realized they 
followed the game plan perfectly. All 
of these things happened to us and 
they were laughing at us the whole 
time. So I felt I had to write this letter 
to warn you how easily we were led 
down this road to disaster. I only 
hope in some little way this will help 
you avoid what happened to us. 
Don’t go back forty (40) years in time 
like we have. Are any of these things 
going on in your company? They 
may be training your management 
now. BEWARE! 

I cannot sign this letter, in fear of 
my job and family. Hopefully some 
day I will be back with you without 
fear. It is a terrible lesson to learn. 

Respectfully, 

Ex-Union Brother. 

As I stated at the start of the letter, 
look around, is it happening to you? 



Third Shift^s Report 


By BILL RODGERS 
Alternate Committeeman 
North Plant 

As I had stated before, one can 
clearly see where the Fab Plant’s 
management’s brains have been sit¬ 
ting lately. In March a memo was 
sent throughout the North Plant stat¬ 
ing the following on shoe repairs. 

“To overcome the extra expendi¬ 
ture of new boots, a program has 
been set up to have repairs made to 
safety boots where applicable. If and 
when the repairs are to be made, re¬ 
mains the decision of supervision or 
the general supervisor. 

This matter was discussed at the 
Company’s March safety meeting — 
as an employee was issued boots 
when his old boots were still useable 
except for a minor flaw, e.g. nails 
sticking up in the heel area. 

When a decision is made to repair 
the boots, an appointment with the 
Company’s Safety Department 
should be made to obtain the neces¬ 
sary paperwork. The employee 
would then on HIS or HER OWN 
TIME take the boots to: The Oshawa 
Shoe Clinic, this procedure is now in 
effect.” 

A few questions come to my mind 
because of this new procedure: 1) Is 
the Company NOW promoting com¬ 
pensation and 2) Or is safety foot¬ 


wear no longer an important issue, 
since it is an expenditure to the 
Company. 

By the time a decision was made to 
have the boots repaired through the 
Cpmpany’s channels, an employee’s 
foot could become festered and then 
infected by the rusty nails sticking 
up. This could result in two or three 
weeks lost time on compensation. 

Now if the supervisors instruct the 
employees to wear their own per¬ 
sonal footwear until their safety 
boots are repaired at the Oshawa 
General Shoe Clinic and their own 
boots were ruined, it would be my 
opinion that the Company would be 
liable to reimburse the employee for 
cost. 

These are my own views and I will 
leave it up to you as to what the 
Company is promoting or what one 
should do. 

PLASTICS 

In a recent article I made a com¬ 
ment about the Per Diem Super¬ 
visors. Before my article appeared in 
The Oshaworker the Company saw 
fit to promote these people to full 
time supervisors. Since that time Mr. 
T. Curry has been trying out his 
authority by getting on his high 
horse, preaching to everyone about 
safety glasses and intimidating em¬ 
ployees by speeding up time cycles 


or adding more work content to jobs. 

Well Mr. T. you better get off your 
high horse, practice what you 
preach, leave the damned machines 
alone (for he who has the shaft up 
front, will also have it up the rear.) 

NEW TIMES 

In the March issue of GM’s New 
Times, Donald Hackworth stated 
that he was deeply disappointed by 
the recent event that took place in 
the Oshawa Assembly Plant. When 
24 employees for their own narrow 
minded interest and thoughtless ges¬ 
tures, jeopardized jobs and the aims 
and goals of GM. He further said that 
he hoped that common sense would 
prevail, also the spirit of co¬ 
operation and pulling together would 
not perish too easily. 

Well Mr. Hackmouth let’s face it, 
this Union and its membership is 
SICK and TIRED of the Company’s 
inputted problems. 

Furthermore it is about time the 
Company lived up to its obligations 
set forth in our collective agreement 
and stop the repeated violations of 
our rights. 

Last but not least, I think it is time 
Mr. Hackworth you check the 
dictionary for the true meaning of the 
word cooperation and not the Com¬ 
pany’s interpretation of the word. 
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Dour Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Esfabiished April 2, 1938 




Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


'Your key to financial progress" 


NEW ATM 
INSTALLATION 

A SECOND aUTDCftSH MACHINE HAS BEEN INSTALLED 
ON PARK ROAD SOUTH, OPPOSITE GM 

Round the Clock Service 
Withdrawals of up to $200 
Transfers 
Deposits 
Loan Payments 

Drop into the Credit Union and obtain 
an Autocash Application Form. 

Use the convenient method of banking 
at the Auto Workers Credit Union. 


Union 
Auto Loans 
put you 

behind the wheel! 

You’ve had your eye on a new car or truck for some time 
but you need some help with the financing. Perhaps 
you’ve found an excellent buy on a used vehicle. Or maybe 
you’ve decided to have major repairs done on your present 
car. A Credit Union loan can help solve your transportation 
problems. 

Our simple interest loans let you pay interest only on the 
amount you owe, for the time you owe it. And you can 
repay the loan at any time, in full or in part, without 
penalty. 

Remember, our convenient repayment schedules are 
designed to suit your budget. 

So come in and talk to us about an auto loan for your car 
or truck. 

We’ll put you behind the wheel. 



Credit Union 

Home Improvement Loans 
help ^ fix it right. 

Whether you’re renovating, adding to, or improving 
your home, the money you spend is actually an invest¬ 
ment in its beauty and value. 

Over the years it can pay itself back In increased prop¬ 
erty values and in the enjoyment you get from your 
new addition. 

With our simple interest home improvement loans, 
you pay interest only on the amount you owe for the 
time you owe it. You can pay off the loan in full or in 
part at any time, without penalty. 

Our rates are competitive and we’ll arrange a conven¬ 
ient repayment schedule to suit your needs. 

Talk to us about arranging a home improvement loan 
to help you start building now! 




AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728*5187 

Office Hours: MONOAY-THURSDAY10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 

Auto Loans 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 

One, Two, Three-Year and Variable Rate RRSP’s • Payroll Deduction RHOSP’s and RRSP’s • Daily Interest Account • 2 Autocash machines 


EDITORIAL SUPERVISION 

by Educatioh and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 
Don Nicholls, Editor 
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ELECTION RESULTS 
UAW Convention Delegates 


1. Ted Murphy 

3358 E 

2. Phil Bennett 

3119 E 

3. Call Finlay 

3049 E 

4. Ted O’Connor 

2902 E 

5. Harry Irwin 

2880 E 

6. Lloyd Clarke 

2806 E 

7. John Beers 

2799 E 

8. Larry Ladd 

2637 E 

9. Tommy Thompson 

2519 E 

10. Dave Broadbent 

2430 E 

11. Connie Lockhart 

2426 E 

12. Orville Faught 

2257 E 

13. Keith Post 

1981 E 

14. Leo Kelly 

1971 E 

15. Bob Spencer 

1968 E 

16. Porky Kittle 

1967 

17. John Sinclair 

1%0 

18. JohnKovacs 

1927 

19. A1 O’Donnell 

1859 

20. Jim Nimigon 

1813 

21. Jack Whalen 

1813 

22. Doug Reynolds 

1629 


23. 

Jack Vaillancourt 

1556 

24. 

Frank Taylor 

1544 

25. 

Roy Vaillancourt 

1543 

26. 

Tom Hoar 

vl504 

27. 

Bruce Adams 

1501 

28. 

Ray Finney 

1452 

29. 

Art Field 

1444 

30. 

Pat Thrasher 

1404 

31. 

Moe Bryan 

1305 

32. 

Murray Strong 

922 

33. 

Bill Lawson 

832 

34. 

Fred Hargrove 

457 

35. 

Ron Rowden 

405 

36. 

Jack Saunders 

358 

37. 

Paul Goggan 

248 

38. 

James Munroe 

204 

39. 

Sid Davis 

167 

40. 

Norm Arsenault 

162 


Harold Mutton & A1 Webb 
Co-Chairmen 
Election Committee 
Local 222, UAW 


Invitational Golf 
Tournament 

Saturday, June 11,1983 
Kedron Dells Golf Course 
RItson Road North 
Oshawa, Ontario 
Entry Fee $30.00 

Includes green fees, trophies, prime fees, luncheon, 
special prizes, tourney expenses and UAW Int’l Golf 
affiliation. One (1) golfer in twenty (20) to qualify for the 
UAW Championship, September 11,1983, at Jack Nicklaus 
Kitty Hawk Golf Course in Dayton, Ohio. 

Make cheque payable to Tournament Director Morley 
Jodoin. Mail to UAW Hall, 44 Bond St. East, Oshawa, no 
later than May 27th, 1983. We have to set a limit on the 
entries of 120 golfers—first come. The prizes and meals 
will be at the UAW Hall. There will be a dance after; if you 
bring your mate or friends for lunch and dance it will be 
$8.00 extra each. 


NAME. 

ADDRESS . 

CITY .PHONE. 

Handicap if any, if not give me your last four (4) games 

Games. 

For information call: Morley 579-0278 
John 576-7975 
Wayne 668-9008 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.L.C. sponsored project 


Thank You 

I would like to thank all the Broth¬ 
ers and Sisters in Zone 9 who sup¬ 
ported me for Alternate Gommitee- 
man. 

Fraternally, 

John M. Gilbert 
Zone 9 


I would like to thank all members 
in Zone 37 who took time out to vote 
for me in the past two elections. 

Over the next two-year term, Fll 
work along with Ron to make our 
Zone the best to work in. 

Thanks again. 

Fraternally, 

Pat Blackwood 
Alternate Committeeman 
Zone 37 



THE OSHAWA 
& DISTRICT 
CREDIT COUNSELUNG 
SERVICE 

“Guiding People From 
Red To Black” 
PROFESSIONAL — FREE 
— CONFIDENTIAL 

172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 
579-1951 


MHstrict 3 Report 


By KEITH POST 
District Committeeman 

Our General Motors Unit regular 
meeting held Thursday, April 21, 
1983 was very well attended by A 
and B Body employees. 

The 4:30 start- 
up for A Body 
and 4:42 for B 
Body agreement 
passed by 
''the membership. 
^ ^ want to thank 

/ the members 

^ District 3 

came out to 

SA / this meeting. 

. This agreement 

is for a 90 day 
trial basis, and can be cancelled by 
either side by giving prior notice. 

DISTRICT 3 ELECTIONS 
All of the Zone Committeeman 


By JOHN KOVACS 
Zone 54 Committeeman 

As I am putting my thoughts in this 
article, the rumors are still widely 
circulating that our Plant will stay 
with the present “B” Cars for 
another year. 
Let me em¬ 
phasize on the 
word “rumor” 
because there is 
no official word 
from the Com¬ 
pany and any¬ 
body we talk to 
and who should 
have the answer 
are telling us that 
we are changing 
over this summer, and have the three 
months shut down. The two weeks 
vacations have been announced for 
both the “B” and “A” Systems. In 
the “B” System the build out sched¬ 
uled to be completed on August 4th, 
and the following two weeks are the 
official two weeks vacation August 
8th and August 15th weeks. 

If you desired to have an c.^tended 
vacation you had til April 30th to re¬ 
quest it in writing. I only hope you 
had a chance to see it on the bulletin 
board and applied. According to a 
high level supervisor, there is a 
chance for an announcement on May 
1st, or 2nd, that we postpone the 
planned changeover until next year, 
and this issue of The Oshaworker will 
reach you May 5th or 6th if you live 
in town. Of course if the Plant is 
down for three (3) months you will 
not likely need an extended vacation 
request, because you will be laid off. 
There will be some of you in our 
Zone who may not be laid off. 

I am thinking of the Material 
Handling Department and the Spe¬ 
cial Department within Inspection. I 
strongly urge you to check with your 
supervisor, or call me before you 
sign any request. 

As an additional information, 
please keep in mind that if you 
applied for a leave-of-absence you 
have a right to cancel it, as long as 
you do it one week before your leave 
would take effect. 

JOB OPENINGS 

There has been great movements 


and Alternate elections are now 
completed. The following are the 
run-ofif election results of No. 2 
Shift, Zone 14, in District 3: Alter¬ 
nate Committeeman, Dale 
“Sparky” Watson 76, Vic McCul¬ 
lough 129. No. 2 Shift, Zone 12, in 
District 3: Alternate Committeeman, 
Bill Bolan 84, Howard Libby 71. No. 
1 Shift, Zone 8, in District 3: Com¬ 
mitteeman, Vem McDonnell 159, 
Fred Hargrove 34. No. 1 Shift, Zone 
9, in District 3: Alternate Commit¬ 
teeman, John Gilbert 92, Don Legere 
58. 

I congratulate the winners, and 
will continue to work with all elected 
representatives. 

UAW INTRA CORPORATION 
COUNCIL MEETING 

As a member of our Bargaining 
Committee, I will be attending this 


within the Plants, as transfers are 
honoured on a regular basis, and now 
we have many new Brothers hired 
off the street, many came on para¬ 
graph 9, and 62 Transfers. Under the 
open job letter we have been filling 
preferred jobs in high seniority or¬ 
der. The Collective Agreement does 
not provide us any authority where 
we can force the Company to notify 
each and everyone of you when a job 
opens up, nor can the Union force 
the Company to keep any job open 
for a period of time until everybody 
can find out. 

Back in October 15,1981,1 spelled 
this out in my column, asking all of 
you to call me, and submit your name 
to me if you desire to move to a dif¬ 
ferent job. In my notebook I keep the 
list of Brothers and Sisters names, 
seniority dates, and the location 
where tTiey wish to bid for an open 
job. When the General Supervisor 
notifies me of an open job, I just give 
him the name with the greatest se¬ 
niority I have in my book. This has 
been workQiig to perfection until this 
past week, when an individual came 
forward after the job was filled. 

At no time had he ever asked me, 
or his foreman for a different job. I 
have close to 300 people in our Zone 
and it is absolutely impossible for me 
to notify everyone when a job be¬ 
came open. So again, until the Com¬ 
pany agrees to job posting I urge you 
to notify me if you want to change 
your job through the open job letter. 

A CLOSING THOUGHT 

Every once in a while you come 
across a story, a happening, or even 
a poem, which touches your heart 
and soul. I do not believe there is 
another function within our Union 
which hears more complaints than 
the office of the Committeeman. 
Granted many of them are 
thoroughly legitimate, but a great 
number of these complaints cannot 
be justified contractually, morally or 
even sensibly. 

Maybe that is why I want to share 
with you a poem which was given to 
me by a fellow Brother some four (4) 
weeks ago. You do not have to be a 
deeply religious person to appreciate 
this short, but great piece of litera¬ 
ture, so enjoy: 


meeting on May 3, to and including 
May 6, in Montreal. This UAW 
Council consists of all UAW Bar¬ 
gaining Committees in Canada. This 
is where problems pertaining to the 
GM Plants are discussed and re¬ 
solved. Brother Steve Drinkwalter 
will be replacing me for the above 
named time. 

UAW CONVENTION 

I will be attending the UAW 
Convention on May 15, 1983 for one 
week. As far as I am concerned, the 
total International Executive Board 
(top UAW leadership), with the 
exception of Brother Robert White, 
should be defeated. All U.S. Exe¬ 
cutive Board members agreed to give 
the auto companies concessions, and 
therefore started a cancer in our 
Union. 

Brother Robert White deserves to 
be re-elected as he was the only one 
on the Executive opposed to giving 
concessions. 

The other important point, as far 
as I am concerned, is that our strike 
benefits be increased substantially. 


PAC Report 

By AMBY FERREN 

At the regular meeting of the PAC 
Committee of Local 222 UAW held 
on April 19th, 1983, it was passed 
that we write a strong letter of Pro- 
test to the 
Labour Depart¬ 
ment of the Pro- 
g r e s s i V e 
Conservative 
Party of Ontario 
and copies to the 
Liberal Party 
and the NDP, 
also to the On¬ 
tario Federation 
of Labour and 
the Canadian 
Labour Congress about the strike¬ 
breaking tactics that caused the 
death of Brother Claude Dougdeen 
who was an employee of the Alcan 
Company on Warden Avenue in To- 
> ronto by a driver of a strikebreaking - 
company. 

The Progressive Conservative 
Party has ruled the Province of On¬ 
tario for more than thirty (30) years 
and the law on strike breaking has 
never been changed. It is still the law 
of the jungle when it comes to picket 
lines. It has always amazed me that it 
is legal to go on strike but it is illegal 
to stop people from crossing picket 
lines whether walking or in vehicles 
to do the strikers’ jobs or to transport 
materials in or out of the strike¬ 
bound plant. 

The law in Ontario was the same 
thing in 1937 when the UAW was.^- 
organizing General Motors and when 
they were after their first contract. 
The Liberal government which gov¬ 
erned the province at that time sent 
the army into Oshawa to break the 
strike. They had loaded guns with 
the orders to shoot at the strikers 
knees. However, when they saw 
what they were up against, some¬ 
one changed the Army’s orders and 
they were sent back to the trains, and 
left. 

Still in Ontario, under the progres¬ 
sive Conservative Party, they do not 
send the army in as such but they 
send in the police as many as are 
needed to break up picket lines to let 
people in. It is true that the labour 
laws when it comes to strikes have 
not changed a damned bit, either with 
the Liberals or the Progressive Con¬ 
servative Party. 

If you look up the meaning of the 
word Progressive in any dictionary 
then you will find the Conservatives 
do not know what it means because 
after thirty (30) odd years in power 
and they have not changed that 
important section of the labour laws 
then I say they are not progressive at 
all and they do not deserve the right 
to govern our province of Ontario. 

It is time that we had an NDP 
government which would change 
some laws in favour of the working 
man. 


THE WORLD IS MINE 
Today upon a bus I saw a girl with golden hair. 

She seemed so gay, I envied her, and wish that I were half so fair; 

I watched her as she rose to leave, and saw her hobble down the aisle. 

She had one leg and wore a crutch, but as she passed — a smile. 

Oh, God forgive me when I whine; 

1 have two legs — the world is mine. 

Later on I bought some sweets, the boy who sold them had such charm, 

I thought I’d sit and talk awhile. If I were late, t’would do no harm. 

And as we talked he said “Thank you sire, you’ve really been so kind” 

“It’s nice to talk to folks like you because, you see I’m blind”. 

Oh, God forgive me when I whine; 

I have two eyes — the world is mine. 

Later walking down the street, I met a boy with eyes so blue 

But he stood and watched the others play ; itseemed he knew not what to do. 

I paused, and then I said, “Why don’t you join the others dear?” 

But he looked straight ahead without a worxl and then I knew, he couldn’t hear. 
Oh God forgive me when I whine; 

I have two ears — the world is mine. 

Two legs to take me where I go. 

Two eyes to see the sunset’s glow. 

Two ears to hear all I should know. 

Oh God forgive me when I whine. 

I’m blessed indeed, the world is mine! 


Question of Change Over? 
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Political Action Committee 


By ART FIELD 
Secretary 

ONTARIO SPRING FAIR 

The Ontario NDP is holding what 
they call a Spring Fair in Toronto on 
the weekend of May 21-23, 1983. It 
will be held at Bathurst Quay, 
Harbourfront. 
There will be 
sporting events, 
fastball, soccer, 
a farmer’s mar¬ 
ket and displays 
of working 
people. Also, on 
Saturday night, 
May 21, they are 
going to have a 
tribute to Donald 
C. MacDonald, 
with a banquet and dance. This ban¬ 
quet and dance will celebrate Donald 
MacDonald’s long time service to 
the Party and the people of Ontario. 

Donald MacDonald was elected to 
Queen’s Park in 1953 as Leader of 
the CCF. He took over the leader¬ 
ship of the NDP when it was formed 
in 1961, and was Leader until 1971. 
He sat in the House until he resigned 
h^s seat in 1982 so Bob Rae could get 
2 f seat in the House after he became 
Leader. So, all NDPers who are 
looking for something to do on the 
weekend of May 21-23, this will be a 
good time to visit Toronto and enjoy 
yourself with some other people 
from Ontario. 

TORY LEADERSHIP RACE? 

FIGHT OR DIRTY TRICKS 

It amuses me to see all the people, 
who are running for the Tory 
Leadership and the so-called dirty 
tricks that are being pulled by certain 
candidates’ workers. Imagine 
drunks or 9-year-old children being 
allowed to vote for delegates to the 
Convention to elect a Leader of the 


By DON BAIN 

Testing of the successful candi¬ 
dates for the Apprentice Program 
starts on April 30, 1983. When I say 
successful candidates, I am referring 
to the applicants 
who made the 
cut-off point in 
their initial 
academic 
achievement. 
The testing will 
take place at 
Durham Col¬ 
lege. Applicants 
will be advised of 
the time and 
date, etc. For the 
record, close to 1,400 applied and 
close to 700 made the cut-off point. 

I wish all who are applying, ^1 the 
best of luck. 


Party. This is caused by their lack of 
rules and principles. These same 
people want to lead our country and 
make laws for us to live by, and they 
can’t even control their own Party. 

Imagine the Oshawa Times calling 
Bill Davis and Peter Lougheed 
losers. This was in an editorial a few 
weeks back, and I want to bring out 
some of the things they said about 
Davis and Lougheed. The Tories are 
always complaining about the debt of 
the Federal Government, but On¬ 
tario under Bill Davis is $2.2 billion 
in debt (I thought we were one of 
the haves provinces), and Peter 
Lougheed, Alberta Tories, (is that 
not where all the oil is?) has a $2.4 
billion deficit, the largest per capita 
deficit of any province. In Calgary 
and Edmonton, they are laying off 
firemen and policemen to try and 
keep from going bankrupt, and yet 
some people think we need them in 
Ottawa. All we would have is more 
of the same. 

CARE AND SHARE GM — UAW 

Signs around the plant say “Care 
And Share With GM — UAW’’ on 
them to help families in cities where 
GM is located who are not working 
or on welfare, etc. The employees of 
GM gave 43,737 cans of food and 
another $115,170.68 in cash, andGM 
matched dollar for dollar and 50 
cents per can. So far, so good. 

Mr. Hackworth, President of GM, 
in GM New Times says thanks to us 
who gave, and the I^emier of On¬ 
tario sent a letter of congratulations, 
but nowhere do I see where the 
UAW is being recognized as taking 
part. 

A TIDBIT OF EVERYTHING 

There is a lot of talk of cruise mis¬ 
siles being tested in Canada. Also, 
we hear how evil socialism is, but did 
you know that the Government of 


We have an Apprentice meeting 
within 2-3 weeks. Agenda being 
overtime which is a thorny problem. 
Plan to attend. If any problems, con¬ 
tact Don Bain, 3088, Jim Nimigon, 
7375. 

P.S. Apprentice meeting will be 
May 10, 1983. 

I would like to thank all the mem¬ 
bers who voted for me in the last 
election. I will endeavour to give my 
utmost. 


Thanks 

I would like to take this opportu¬ 
nity to thank my fellow Tradesmen 
for showing their support in electing 
me Alternate Committeeman in 
Zone 50. 

John Scanlan 


Canada (that’s you and me) gave Lit- 
on Systems (Canada) Ltd. a gift of 
$26.4 million to subsidize production 
of cruise missiles. They also gave 
them a 5-year $22.5 million interest- 
free loan for the same purpose. An 
interest-free loan would sure help a 
lot of people who have mortgages or 
farmers who are going broke. Oh, 
well, socialism is okeay if it’s for the 
rich or business people. 

THANK YOU 

In closing, I would like to thank all 
who took time to vote for me in the 
recent UAW Convention election. 
Even though I was unsuccessful, I 
enjoyed canvassing you for your 
vote, and want to say thanks to the 
people who voted for me and also 
worked for me. Thanks again. 


‘‘B” Body 
Trim and 
Hardware 

By DON THOMPSON 

The run-off elections are now over 
on number two (2) shift. Congratula¬ 
tions to Brother Bill Bolan, the 
newly elected Alternate Com¬ 
mitteeman in Zone 13 and Brother 
Vic McCullough who was re-elected 
as Alternate in Zone 14. 

By the time you are reading this we 
will have started the early start-up on 
Friday night shift. The hours for “B’’ 
Body will be from 4:42 p.m. until 
1:12 a.m., also if Friday is a holiday 
the same will be true on Thursday’s 
night shift. This early start-up is on a 
three-month trial basis and if the 
Company or the Union have no 
objections it will continue on. 

I would also like to welcome all the 
new people who are starting in the 
Trim and Hardware, those who are 
new hires along with the Brothers 
and Sisters who are coming back on 
return transfers and those coming in 
on Paragraph 62 transfers. Due to all 
this movement the Committeemen 
are getting a lot of calls concerning 
job changes in Dept. 85. We do have 
a negotiated system which allows for 
suchjob changes. I wrote concerning 
this before but since then it has 
changed and this is how it is done 
now. 

If an employee in Dept. 85 wishing 
a job change, can do so by filling out a 
regular transfer form and indicates 
what general foreman’s area or 
trim section he desires and also the 
specific job he prefers, each em¬ 
ployee may request a total of three 
(3) jobs in each general foreman’s 
area. Then when the job comes open, 
the person with the highest seniority 
who has requested the job must go to 
the job and remain for at least a sixty 
(60) day period. 

If he cannot do the job he returns 
to his old job, in either case, his 
departmental transfers are removed 
from the procedure for sixty (60) 
days. If you have requested a trans¬ 
fer to more than one job you must 
take the first job that comes open 
among the ones you have requested. 
Once an opening has been filled the 
resulting secondary opening will be 
filled by normal procedures other¬ 
wise no chain reaction. 

Some examples of what creates an 
opening are: a new job is created; 
someone gets a promotion, the job he 
leaves is an opening not the job he 
has been promoted to, which some 
people would have you believe; also 
anyone getting a Paragraph 62 trans¬ 
fer to another department, the job he 
leaves becomes the primary opening 
in “B’’ Body Trim and Hardware 
Dept. 85 only. This departmental 
transfer system has nothing to do 
with Paragraph 62 transfers. I might 
also add that if any job or promotion 
comes open in Dept. 87 they will be 
filled by the employee having the 
most seniority. 

The Vacation Period for the “B’’ 
Body system will be the weeks of 
August 8th and August 15th. If any¬ 
one has any questions remember al¬ 
ways call your Committeeman. 



CANADA’S 

WONDERLAND 

TICKETS 

There will be tickets available for Canada’s Wonderland that 
can be used on the following days for the price of $7.50: May 7, 
8,14,15,21,22,23,28,29, June 4,5, as well as the week of 
June 6th through June 12th. There will also be tickets available 
for $7.50 on these dates: September 10,11,17,18,24,25, 
October 1,2,8,9. 



Tickets available at the UAW Hall 
Cash Sales Only! 


Apprenticeship Report 



Zone 37 


By JIM MITCHELL 
Committeeman 

In the past we have experienced 
many layoffs and have seen many of 
our Brothers and Sisters bumped 
from our Zone. It is good to see these 
familiar faces 
returning to our 
areas. I would 
like to take this 
time to welcome 
these employees 
and the many 
new employees 
which have 
started in our 
areas. The RIM 
Dept, has started 
back up after a 
three (3) week shutdown for 

changes. The maintenance 
employees deserve credit for a job 
well done in changing this area 

around. We are looking forward to 
having the new business and the in¬ 
crease in manpower in this depart¬ 
ment. This department, if it keeps 
growing the way it is, will be the 
department of the future. This would 
be a welcoming sight for this would 
create many new jobs. 

The Rad Department has in¬ 
creased its production from 2,000 to 
2,400 to 2,700 rads per shift. This has 
brought back many of our return 
transfers. We are still experiencing 
many repairs in the Rad Department, 
these are mostly from the increase in 
the line speed and will sort itself out 
in time. We are still having machine 
problems which are still and will 
probably be a going concern to fix. 

We have a new general supervisor 
in the Rad Department, his name is 
LEAVE IT WITH ME Horton. I 
think Bill Horton will change his 
ways in the Rad Department because 
most of the problems there you just 
cannot leave them because they do 
not go away. 


Now to the Plastic Department we 
have a problem. This problem con¬ 
cerns the Die Setters. It seems they 
want three (3) employees to become 
Floor Process Engineers. These em¬ 
ployees have been given this title 
which entitles them to work on the 
floor and do the same work at times 
as our Die Setters do but receive a 
much higher rate of pay at a Per Diem 
rate. These employees were chosen 
regardless of their seniority or expe¬ 
rience on Die Setting to become an 
authority on the Injection Moulding 
Machines and their process. Griev¬ 
ances have been filed not for the Per 
Diem jobs but for the difference in 
wages. Hopefully by the time this 
article appears this problem will be 
resolved. Also in Plastics we are tak¬ 
ing on more employees and have 
created another 12 LFR jobs which 
have been filled by high seniority 
workers. The backup Die Setters it 
seems have found out that this job is 
not the bed of roses they thought it 
would be and a few of these 
employees have given it up. These 
jobs originally should have been 
given to the higher seniority em¬ 
ployees. Now they have openings for 
these jobs I think they should con¬ 
sider the high seniority employees. 

If you need information on your 
benefits have your Supervisor call 
for your Reps involved. For your 
Pension Rep call 6411 — your S & A 
Rep 7831, your SUB Rep 6077. The 
Union benefit office number is 725- 
1759. 

Remember if you have a problem 
or something you do not understand, 
call your Committeeman. 

Our deepest sympathy goes out to 
the family and friends of Ron 
McCullough who passed away re¬ 
cently. Ron was a personal friend of 
mine and will be missed by myself 
and all the fellow Brothers and Sis¬ 
ters of Dept. 10. 



Shitted Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

ELECTION — ZONE 37 
ALTERNATE RUNOFF 
STOMMEL, Fred 103 

BLACKWOOD, Pat (Elected) 144 

I would like to congratulate Pat 
Blackwood on his election to Alter¬ 
nate Commit¬ 
teeman, Zone 
37. 

The following 
letter is the result 
of the election 
committee de¬ 
cision on a pro¬ 
test for the posi¬ 
tion of Commit¬ 
teeman Zone 37. 
The same letter 
was sent to Ken 
Macklin a Candidate for Alternate 
Committeeman in Zone 37, who also 
appealed the results. 

April 18, 1983. 

Mr. W.R. Thomson, 

Leaskdale, Ontario. 

Dear Brother Thomson: 

In reply to your letter dated March 
21, 1983 appealing the results of the 
Committeeman election for Zone 37, 
held on March 17, 1983, we find in 
our investigation that there were 118 
votes cast at Gate 7, and 29 at 13 
before the Election Committee stop¬ 
ped giving Zone 37 ballots to every- 
lone. 

This did not happen at Gates 44 
and 16 and Building 59. We find that 
at Gate 7 there were three (3) mem¬ 
bers from Department 12, and one (1) 
from Department 7 who should not 
have been given a Zone 37 ballot. At 
Gate 13, there were sixteen (16) 
members from Department 12 who 
should not have voted. 

The total number of Department 
12 votes in your election was nine¬ 
teen (19), and one (1) from Depart¬ 
ment 7, for a total of 20 votes. There 
were 21 votes from Department 56 
Apprentices, but some of these 
people would have the right to vote. 

The results of the election were: 
Ron Dickinson 227, W.R. “Bucky’’ 
Thomson 144, for a difference of 73 


votes. The total number of wrong 
votes would not make a difference in 
the outcome of the election. 

Your second point about people 
voting with their I.D. cards, this is 
the standard practice throughout the 
plant in Committeeman and Alter¬ 
nate Committeeman elections. 

Due to the above facts we have 
come up with in our investigation of 
your election, we have denied your 
appeal. 

Yours fraternally, 

A1 Webb, Co-Chairman, 
Harold Mutton, 
Co-Chairman, 

Election Committee, 
Local 222, UAW 

If the Candidates wish to pursue 
their appeals they must appear be¬ 
fore the membership at a GM Unit 
meeting. 

APPRENTICES 

I have been approached by the 
Committeemen from the South Plant 
on guidelines that concern overtime 
for Apprentices. As you all know 
Dept. 49 has been separated into five 
(5) departments for a one year trial 
because of transfer and overtime 
rights for the journeymen. We as 
your Skilled Trades reps cannot vio¬ 
late overtime rights of any journey¬ 
man. But there are times that the 
Committeemen will agree with the 
Company on allowing an Apprentice 
to come in on a Saturday or Sunday 
because of a special job for learning 
and not utilize all the journeymen ac¬ 
ross Dept. 49. This means on situa¬ 
tions like this he is not displacing a 
journeyman. 

I would like to inform our Appren¬ 
tices that I was handed a petition in 
January 1983 from journeymen in 
Dept. 49 protesting overtime and se¬ 
niority rights for all Apprentices in 
General Motors. I informed the 
committeemen involved that the lan¬ 
guage in the Master Agreement 
spells out the rights of our Appren¬ 
tices and the petition was in violation 
of the agreement on seniority. 

On overtime, the language in the 
Master Agreement Paragraph 141 A, 
deviation is the key word. 
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UAW Hockey League Banquet April 16/83 



John Osborne of Versafood with the Coach of The Year 
Award. 



Lloyd Clarke presenting the trophy for High Scorer in the 
playoffs to Mike Noonan of Versafood. 



President Harold Reid with Scot Cawker, the Most Sportman¬ 
like Player award winner, of Coleman Movers. 



Paul Mackle presenting the Best Defenceman trophy to Cal 
Pettit of Starr Furniture. 



Phil Cochrane from Colemans with the Total Points trophy. 



Dean Spence of Versafood with the Most Improved Player 
trophy. 


Regret Growing Old 
Rang are Denied the Priviiedge^* 


By MAY PARTRIDGE 

This was a framed motto of a 
sprawling senior citizens complex in 
Port Charlotte, Florida. It is main¬ 
tained and operated by one thousand 
(1,000) senior 
citizens, donat¬ 
ing a few hours a 
week. The Pres¬ 
ident’s room as 
you enter the 
complex has an 
oil painting of 
each President of 
the United 
States, artifacts 
on loan by mem¬ 
bers make the 
visit very interesting. The village 
store has many souvenirs and gifts 
for sale. The cafeteria serves good 
meals at minimal prices. The Bingo 


Hall seats about two hundred (200). 
The Craft Shop sells homemade arti¬ 
cles of the members. The “Almost 
New Shop” is full of excellent cloth¬ 
ing for sale. It is csdled a Culture 
Centre and a fine example of people 
working with people and enjoying 
the fellowship of retirement years. It 
is my dream that our Local 222 will 
grow and become a place where fun 
and fellowship make us proud of our 
Chapter. I met many people in the 
estate where we stayed which is also 
a retirement complex. It was nice to 
see the participation and enjoyment 
as they swam, golfed, bicycled, 
miniature golf, and danced. I will re¬ 
tain many good memories of the 
people I met. Enjoying every hour of 
a retirement they richly deserve. 

The elections were held while I 
was away and I was pleased to see a 
six member Recreation Committee 


of Brothers: Gord Pilkey, Chairman 
Mo Wood, Pat McCloskey, Bill 
Clarke, Spike Yourkevich and Sister 
May Partridge. Publicity: Sister May 
Partridge. Education and Citizen¬ 
ship — Brother Art Shultz. Sick and 
Visiting — Garnet White — Chair¬ 
man, Pat Bell and A1 Stevens. An 
election was held for a delegate to a 
seminar in Black Lake. Brother Bell 
will be attending. 

The next membership meeting will 
be held on Monday, May 9th, 1983. 
Time 1:30 p.m. The Executive will 
meet prior to the meeting at 12 p.m. 
in the UAW Hall. 

The tentative date for our retirees’ 
picnic is June 29th, but final details 
will be concluded when Brother Carl 
Finlay returns to work next Monday. 

See you at the meeting on Mon¬ 
day, May 9th, 1983. 




Versafood, the 1982-83 First Place Team and League Champions. 



■‘oleman Movers, the team Versafood beat out to win the championship. 



The Best (goalie trophy was won by George Bijiwmeester and Glen Davis fron 
Versafood 



The Versafood Team at the banquet with the many trophies they won. 


CARLING O’KEEFE 

‘Old Vienna Regional 
Slo-Pitch Tournament’ 


PLACE: North Oshawa Park 
DATE: June 11th and 12th 


Entry fee — $125.00 plus two new balls 


Format & Prizes: open division 
(16 teams) 


1st $400 
2nd $300 
3rd $200 
4th $100 


Double Knockout 


Oldtimer Division — 30 years and over: 

(4 sections of 4 teams 1 st $475 

Round robin —guaranteed 2nd $275 
3 Games) 3rd $125 

4th $125 

Free dance Saturday night at North Oshawa Clubhouse 
Contact: Bob Solomon, 

242 Johnson Avenue 
Oshawa, Ontario. L1J 1S5 


THIRD CLASS DUIK-EN NOMBRE 






























































































